
Project Manager (For all our children) person specification and selection procedure


Key skills include:
· Facilitation: Ability to foster a culture of ‘caring collaboration’ and co-enquiry among diverse stakeholders.
· Strategic planning: Skilled in managing complex timelines, including residential events and phased in-school support.
· Analytical skills: Competence in implementing evaluative frameworks and supporting teachers to reflect on pedagogical shifts and pupil outcomes.
· Communication: Excellent interpersonal skills to engage school leaders, teachers, artist practitioners and funding bodies.

Experience and knowledge
· Essential: Proven experience in project management within the education, arts or charity sectors.
· Essential: Experience of working collaboratively with primary schools and understanding the pressures of the National Curriculum.
· Essential: Demonstrated commitment to anti-racist practice and an understanding of how systemic inequity impacts pupil learning.
· Essential: Experience of delivering Philosophy for Children in primary schools (Desirable: qualified P4C trainer)
· Desirable: Knowledge of Climate Change Education and drama-based pedagogies (e.g. Mantle of the Expert).
· Desirable: Experience in managing multi-partner collaborations involving arts organisations and educational institutions.
Values and attitudes
· Social justice: A deep-seated commitment to equity, diversity and inclusion.
· Reflective mindset: Openness to being a ‘learner alongside teachers’, demonstrating flexibility and responsiveness to school needs.
· Emotional Literacy: Sensitivity to the emotional toll of the climate emergency (e.g. grief or fear) and the ability to create safe spaces for processing these feelings.
Qualifications 

· Relevant degree or equivalent qualification 

Other requirements
· Willingness to travel to partner schools across South Yorkshire and attend residential training sessions.
· Enhanced DBS check (or willingness to undergo one) and a thorough understanding of safeguarding in a school context.

Additional administrative responsibilities
· Financial administration: Manage the project budget in alignment with funder guidelines, tracking both activity and core organisational costs. This includes co-ordinating supply cover payments for teachers to ensure they have protected time for out-of-classroom planning and reflection.
· Data Protection and GDPR: Act as the lead for GDPR compliance, ensuring all project information is handled according to DECSY’s Data Protection Policy. This includes managing the anonymisation of teacher data and schools for evaluation purposes.
· Safeguarding compliance: Oversee the administration of DBS checks for all adults involved in the programme and ensure all staff are briefed on individual schools’ specific safeguarding policies and reporting procedures.
· Logistics and event management: Co-ordinate all arrangements for three residentials and various training sessions, including booking accessible venues, managing appropriate insurance, and arranging for specific needs such as dietary requirements and childcare considerations.
· Documentation and consent: Manage the process for obtaining informed consent from parents, carers and pupils. Oversee the collection and storage of project evidence, including audio and written diaries and practitioner reflective journals.

Selection procedure

Applications should be submitted by midnight on Sunday 19 April 2026. Shortlisting will take place soon after this. Short-listed candidates will be invited for an in-person interview on Tuesday 28 April.  

Referees will not be contacted until after interview, and only with the permission of the interviewee.

DECSY will strive not to discriminate on grounds such as race, gender, sexual orientation, age, disability, social class, religion or belief, or gender reassignment. We welcome a diversity of participants in all our undertakings. Our equalities and diversity policy applies to everyone involved in our work.
We particularly encourage applications from Black, Asian and UK minority candidates who are currently underrepresented in our workforce.

We are committed to being an inclusive employer and are happy to consider flexible working arrangements. 
In addition to a good salary package, we offer an attractive range of benefits including contributions to employees’ personal pension scheme.

If you have a question about the role or would like to discuss it informally, please feel free to contact Helen Griffin at DECSY (helen.griffin@decsy.org.uk) to arrange a call.

Please note we do not accept CVs for this role. All applications for this vacancy must be submitted via our application form. Please ensure you address the requested skills, qualifications and experience in your personal statement using the headings in this person specification.

