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orag McDonald

Introduction

Thank you for taking the time to download our
recruitment pack. We hope this will give you all the
information to be able to apply for the role.

Please ensure you read the requirements carefully so
you can tailor your application accordingly to the
person specification and job description.

Included in this pack:

 About CCT and CCT Benefits

 About the Role

* Person Specification

« Additional Information

« How to apply and Disability Confident Scheme
« Candidate Process

« Contact us/Other vacancies/Al Statement



About CCT

CCT Benefits
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About the Role Cont
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Person Specification

method

You need to provide examples and
A Application evidence as to how you meet this criteria
in your application.
You will be asked competency-based
questions around this criteria at interview.
This could be an ability test or group
T Test exercise assessing you against the
criteria.
You will be asked to prepare or give a
P Presentation presentation to demonstrate against this
criteria.

Essential Criteria w

An appropriate professional qualification or

educated to degree level in an associated discipline
Previous experience in the field of historic buildings A
or specialist knowledge of conservation

Experience or an understanding of historic building A, |
maintenance

Able to plan and deliver own workload, as well as A
work as part of a team

Good IT skills and the ability to be administratively A
self-sufficient

Effective negotiation skills and the ability to adopta |
diplomatic approach to sensitive issues

Interview

; Well organised and able to collate and manage Al
3 large quantities of data
i . Good written and presentation skills Al
i 2\ N Exhibit a strong affinity for the work of the Trust Al
Full Driving Licence A
\ Desirable Criteria M

> CZ\ { Experience of working with a dispersed team and Al

" - estate ’

Experience of working with and training volunteers Al

Conservation

Churches
Trust
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Additional Information

© Peter clegg




How to Apply



https://ccthrsystem.jobs.people-first.com/jobs/search
mailto:recruitment@thecct.org.uk
mailto:recruitment@thecct.org.uk
mailto:recruitment@thecct.org.uk
mailto:recruitment@thecct.org.uk
mailto:recruitment@thecct.org.uk

Candidate Process

J Apply for chosen role using the recruitment portal.
Ensure to include a CV and a supporting statement.

L 4

You will receive an email either confirming we have
received your application or that you are missing
documents that need to be submitted in order for your
application to be considered

4

You will be sent an email from Thomas International inviting
you to complete Psychometric Testing. In order for your
application to be considered you will need to complete this
before the role closes.

\ 4

Once the role has closed, you will receive an email over
the next coming days either inviting you to interview or
confirming you have been unsuccessful.

\ 4

If you are invited to interview, you will receive an email
with the details as to the location, time and date, which
you will ne to confirm via the Recruitment Portal

dll T
. ﬁ“w“ m W uu:,.;
2 > ,
& Once the interview is complete and the panel have
v —— made their decision, you will receive feedback and a
decision.

Conservation

Churches
Trust



Contact Us

1) D Other vacancies
ig'::'

Al Statement

© George Reynolds


mailto:recruitment@thecct.org.uk
mailto:recruitment@thecct.org.uk
mailto:recruitment@thecct.org.uk
mailto:recruitment@thecct.org.uk
mailto:recruitment@thecct.org.uk
https://www.visitchurches.org.uk/get-involved/working-at-the-trust/vacancies
https://www.visitchurches.org.uk/get-involved/working-at-the-trust/vacancies
https://www.visitchurches.org.uk/get-involved/working-at-the-trust/vacancies
https://www.visitchurches.org.uk/get-involved/working-at-the-trust/vacancies
https://www.visitchurches.org.uk/get-involved/working-at-the-trust/vacancies
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