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Equalities Monitoring Form
 
1. This post is restricted to female applicants only under Schedule 9, Part 1, Equalities Act 2010. We are committed to fighting the impacts of misogyny and recognise that sexual violence offences are overwhelmingly committed against women, trans-women, and AFAB non-binary people. SARA especially welcomes applications from women from minoritised and underrepresented groups and communities. This includes AFAB non-binary individuals who feel represented by our mission and values.

Can you confirm that you meet this requirement? ☐
 
2. How would you describe your ethnic background?
………………………………………………………………………………………………………………………..
Prefer not to answer ☐

3. What is your age?
18 – 25 ☐
26 – 39 ☐
40 – 65 ☐
66 and over ☐
Prefer not to answer ☐

4. How would you describe your sexual orientation?
………………………………………………………………………………………………………………………..
Prefer not to answer ☐

5. Do you consider yourself to have a disability?
Yes ☐
No ☐
Prefer not to answer ☐

The Disability Discrimination Act (DDA) defines a disabled person as someone who has a physical or mental impairment that has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities. 

How would you describe your disability?
………………………………………………………………………………………………………………………..
Prefer not to answer ☐
 
6. Do you know anybody who currently works at, or is a trustee of SARA?
Yes ☐
No ☐

If yes, who is it and in what capacity do you know them?
………………………………………………………………………………………………………………………..
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