
 

 

 

 

POSITIVE ACTION POLICY AND RESEARCH TRAINEE  
EQUAL OPPORTUNITIES MONITORING 

 

EQUAL OPPORTUNITIES MONITORING 

SUPPLEMENTARY INFORMATIONSHEET 

 
This trainee post is aimed at ethnic minority people who are interested in pursuing a career in 
policy and/or research. We’ve created this opportunity to help underrepresented individuals get a 
head start in their career. It’s an exciting opportunity to be part of an innovative and dynamic team 
and to get first-hand experience of delivering high-quality research. This post is advertised under 
section 158 of the Equality Act 2010. 
 
The Fund is committed to developing and actively promoting policies that are equitable. This means 
that no applicant or employee who meets the person specification for the post will be treated less 
favourably than another on the grounds of age, sex, gender reassignment, marital or civil partnership 
status, sexual orientation, race or ethnic or national origin, religion or beliefs, pregnancy or maternity 
status, caring responsibility or disability. 
 
The information will be used to examine, according to job and department, the success of applications 
received from all groups. 
 
With this information, the Fund will be able to assess the extent to which real equal opportunities exist 
and take action where necessary. 
 
The Equal Opportunities monitoring form should be completed and submitted with your 
application form. It will be separated from your application form and the information it contains will 
NOT be used in deciding whether or not to invite you for interview or offer you employment. 
 
 
Employment and Disabled People 
 
We would particularly welcome applications from suitably qualified disabled people as disabled people 
are currently under represented in the organisation. All information will be treated as confidential. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


