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	Job title:
	Fundraising Manager
	Name:
	

	Department/Group:
	Fundraising
	Position type, minimum time commitment
	Part-time volunteer

	Location:
	Remote
	Line Manager
	Tom Mclenachan

	HR contact:
	Tom Mclenachan
	Start Date
	

	Probation Period
	Three months
	Progress Review
	


	External posting URL:
	



	Job description

	Role and responsibilities
FUNDRAISING AND INCOME GENERATION
· Oversee implementation of Equal Aqua's fundraising strategy in line with business objectives, and the vision and values of EAU;
· Lead an international team of volunteers to execute the fundraising strategy, delegating and managing responsibilities as appropriate;
· Lead EAU Fundraising team to raise income through multiple channels: grant and charitable foundation applications, corporate sponsorship, individual and community giving, and creative fundraising events;
· Manage a portfolio of existing supporters, providing exceptional supporter care and building relationships, stewarding and nurturing existing donors;
· Improve supporter retention and maximise donors’ lifetime value to EAU;
· Monitor developments in the funding world/landscape and identify opportunities to bid for funding.
· Be a key player in preparing the annual budget, tracking income and expenditure, and achieving the annual targets agreed for individual giving, mid-level giving, and wider voluntary funding.
· Report to the Equal Aqua Executive Committee and Board of Trustees.
BUSINESS FUNCTIONS
· Work independently and proactively, working flexibly during peaks and troughs of EAU’s activities, while prioritising work to meet deadlines;
· Support reporting to Equal Aqua’s Executive Committee, relevant subcommittees, and Board of Trustees;
· Attend EAU team meetings, committee meetings, and (where appropriate) Board of Trustees;
· Contribute to EAU’s external reporting, providing materials for project reports to grant-givers and EAU’s Annual Report; 
· Represent Equal Aqua externally in a clear, emotive and factual manner.

EAU POLICIES
Adherence to EAU’s policies, as set out in the following documents:
· EAU Code of Conduct
· EAU Safeguarding Policy
· EAU Safety and Security Policy
· EAU Environmental and Sustainability Policy

EAU CULTURAL STANDARDS
Adherence to EAU’s values:
· Culture – At Equal Aqua we champion youth-led innovation and grassroots change. To make this possible, we have created a pro-active and friendly environment, which strives to create practical and lasting solutions to WASH-related issues. Each member of Equal Aqua is passionate about WASH inequalities, and our values are a central basis for inspiration and the culture of the organisation.
· Working together – Each member of Equal Aqua has specific expertise and experiences which enhance the work we do. Our vision, policies and programmes are established by the team in Uganda, making them specific to the local need. The UK team provides the support functions to help deliver this vision.
· Innovation – We are an evolving organisation which is open to change and continuous improvement. We have near zero fixed costs in Uganda and no money raised is spent in the UK, meaning all funds contribute directly to our projects in Uganda.
· Commitment to the cause – We are committed to alleviating WASH disparities throughout Uganda and enhancing the lives of others. We earn the trust of communities and develop relationships by providing a perceptive and effective service.
· Everyone is Equal (Aqua) – We cherish every person involved in Equal Aqua – whether volunteers, international partners or community members. We actively listen and learn from those around us and value each contribution. Team members are empowered to design and run their own projects, supported by the wider team.
· Improving lives – We aim to provide equal water access for all and enhance the livelihoods of the most marginalised in society, with focus on women and girls. We also act as stewards of the Earth and strive to be environmentally friendly in all of our operations.

PERSONAL AND ORGANISATIONAL DEVELOPMENT
· Adopt a positive and reflective approach to personal and professional development;
· Working with EAU management, seek out training opportunities, and share learning with the EAU team;
· Support EAU to grow as a diverse and inclusive organisation with high professional and moral standards;
· Be curious about and keep up to date with developments in the WASH sector, Uganda and EAU;
· To participate constructively in an annual appraisal.



	Agreed by:
	
	Date:

	
	Signature
	

	Approved by:
	Tom Mclenachan
	Date:
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