
 
 
Disability Africa’s Vision . . . 
Disability Africa is working towards an inclusive global society in which the attitudes of the non-
disabled are no longer barriers to the life-chances of those with impairments; where equity of 
opportunity exists for disabled people and societies recognise the benefits to all of Inclusive 
thinking and action. 
 

and Spirit of Working . . . 

 

 To create Inclusive Communities where no member is excluded or disenfranchised 
by virtue of their health, impairment, education or poverty. 
 

 To recognise the right of all to equity of opportunity.  
 
 To work in genuine partnership with local communities to address the needs of the 

most excluded people in the world with appropriate knowledge, skill, competence, 
initiative and sensitivity. 

 

 To respect individuals by allowing them to participate in development of their 
communities in sustainable projects which aim to bring about permanent change. 

 
 To create an atmosphere where self-expression, co-operation, learning and sharing 

are encouraged, nurtured and supported. 
 
 To create a welcoming and supportive environment and proactively enable our 

partners to participate in the planning and development of our programmes. 
 
 To never exclude any person on the grounds of the severity of their circumstance; 

be it poverty, impairment, level of education or any other disadvantage.  
 
 To take positive action in favour of disabled people while inequality of provision 

exists. 
 
 To uphold and encourage freedom of choice for the individual and so we aim to 

provide programmes which are local solutions created in the communities in which 
we work. 

 
 To conduct all our affairs with honesty, integrity and transparency.  
 
 To treat each other with respect and consideration. 

 
 To appropriately acknowledge the contributions of others. 
 
 To accept responsibility for one’s own actions. 
 
 To conduct all our affairs with regard to individual differences. 
 

 To be sensitive to everyone’s right to privacy and confidentiality. 
 

 To examine what we do and continually try to improve.  


