
 
 

 

 

Director of Safeguarding and Wellbeing 

Reporting to: Managing Director 
 

Job Description 

The Director of Safeguarding and Wellbeing will ensure the highest standards of 
safeguarding arrangements are in place across the activities of Ampleforth Abbey 
Trust, that these are robustly maintained, and that AAT meets its legal duties and 
obligations in relation to safeguarding.  He/she will have executive responsibility 
for safeguarding arrangements and report to the trustee bodies in relation to the 
adequacy of these arrangements.  The role includes co-ordinating safeguarding 
matters within the monastic community at Ampleforth and its associated religious 
works including providing advice to the religious superior.  The Director of 
Safeguarding and Wellbeing will also ensure the effective operation of the 
monastery infirmary and lead and promote activities across the Trust that promote 
the wellbeing of the community, staff and volunteers.  
 

Main Duties and Responsibilities 

Culture, Strategy and Development 

• Ensure the development of an effective safeguarding culture, by ensuring a key 
focus that places children and adults at risk (vulnerable adults) first and 
championing this across Ampleforth Abbey Trust. 

• Ensure that Ampleforth enables and encourages those who have experienced 
abuse to come forward and  that those who have been harmed are supported 
and protected in accordance with our commitment to survivors. 

• Lead on the formulation of safeguarding strategy across the Ampleforth Abbey 
Trust, and work with the trustees of AAT and the Safeguarding Committee to 
drive forward change as required to ensure safeguarding practices continue to 
improve. 

• Pro-actively identify areas for improvement in safeguarding across Ampleforth 
Abbey Trust and inform the trustee strategies for the Charity in relation to 
safeguarding. 

 

 



 

Compliance and Assurance 

• Maintain an up-to-date knowledge of relevant legislation and regulation and 
ensure compliance with these across the trust in relation to safeguarding. 

• Ensure matters relating to safeguarding are reflected in the Ampleforth Abbey 
Trust risk registers and take the lead in ensuring mitigating actions to address 
matters of concern are taken. 

• Support the trustees in having an appropriate level of visibility and oversight 
of safeguarding across Ampleforth Abbey Trust by presenting safeguarding 
reports and updates at trustee meetings and relevant committee meetings 
including an annual report on safeguarding across the trust. 

• Advise the Safeguarding Panel, the Safeguarding Committee and Trustees on 
developments in best practice and policy within the Catholic church and 
ensuring that the Trust remains compliant with any changes. 

• Prepare, coordinate and respond to external safeguarding audits of Ampleforth 
Abbey Trust including Catholic Safeguarding Standards Agency (CSSA) 
audits, peer audits and other statutory or non-statutory audits. 

 

Policy, practice, advice and guidance 

• The creation, maintenance and review of policies, procedures and practices 
ensuring these are benchmarked in accordance with best practice from CSSA, 
Charity Commission and statutory agencies and are fully understood and 
implemented across the trust. 

• Ensure safer recruitment practices are maintained and followed in the 
recruitment of persons who work/come into contact regularly with children 
and/or vulnerable adults. 

• Ensure relevant safeguarding training is undertaken by trustees, staff, 
volunteers and members of the monastic community and assess the impact and 
effectiveness of the training delivered. 

• Provide line management for the Ampleforth Abbey Trust safeguarding team 
to ensure that safeguarding matters and concerns are dealt with in a joined-up, 
robust and appropriate manner. 

• Be the ultimate operational point of contact for anyone with safeguarding 
concerns in respect of Ampleforth Abbey Trust. 

• Provide high quality safeguarding support and services to the monastic 
community, including quality case management and investigation. 

 

 



 

Case work 

• Be responsible for the reporting, handling, investigation and processing of 
investigations relating to safeguarding matters in relation to children and 
vulnerable adults for the monastery, both historical and current. 

• Manage the work undertaken by the Monastery Safeguarding Assessors. 

• Provide guidance, support and direction to anyone who raises a concern, 
ensuring allegations are referred appropriately to statutory authorities. 

• Ensure appropriate risk assessments and, where necessary, safeguarding plans 
(or equivalent) are in place and regularly reviewed where safeguarding 
concerns exist in relation to members of the community. 

• Ensure systems are in place for effective record keeping and case management, 
compliant with GDPR, in relation to safeguarding matters across the trust 

 

External Relationships 

• As the key point of contact, establish effective working relations with statutory 
partners, regulators and other relevant Church bodies. 

• Work with the legal and other professional advisers for the Ampleforth Abbey 
Trust in relation to safeguarding matters and in particular the management and 
handling of potential and actual litigation. 

• Work with the Ampleforth College Designated Safeguarding Lead to ensure 
appropriate sharing of information to ensure adequate safeguarding 
arrangements on the neighbouring sites. 

• Work with statutory agencies, CSSA, diocesan safeguarding co-ordinators and 
others to ensure the effective management of risk and sharing of information 
to ensure adequate safeguarding of communities. 

 

  



Wellbeing 

• Oversee the effective operation of the Monastery Infirmary. 

• Provide line management support for the Monastery Infirmary Lead, 
overseeing the strategic operation of the facility. 

• Oversee the wellbeing agenda for members of the monastic community, staff, 
and volunteers providing professional expert advice in this area. 

• Co-ordinating the staff wellbeing group - listening and responding to the staff 
voice; organising activities/initiatives to enhance staff wellbeing. 
 

• Providing informal wellbeing support for staff outside their line management 
structure where appropriate. 

• Signposting staff to the Employee Assistance Programme and negotiating 
individual bespoke extensions to this programme with the provider where 
appropriate. 

• Through the Safeguarding Assessors and in consultation with the Abbot, 
oversee the day-to-day wellbeing of members of the monastic community on 
safeguarding restrictions. 

• Ensure the appropriate update and operation of the Dignity at Work Policy. 

• Report bullying/harassment cases/incidents to the Safeguarding Committee 
and making recommendations if substantive or systemic issues arise. 

 

Resources Managed 

• Line management of Sessional Monastery Safeguarding Assessors, Infirmary 

Lead, and safeguarding support to Youth Worker, deputy designated 

safeguarding leads and Hospitality/Lettings/Support Staff. 

• Budgets:    To be advised by line manager 

 

Line Manager and Annual Appraisal Reporting Officer 

• Line management from Manging Director. Responsibilities to additionally 

report into the Safeguarding Committee,  and directly to the trustees of AAT as 

and when required by them. 
 

  



Safer Recruitment 

• Ampleforth Abbey Trust adheres to safer recruitment as part of its 
commitment  to upholding the highest standards of safeguarding for children 
and adults. All offers of employment will be subject to checks by the 
Disclosure and Barring Service (DBS) along with other relevant pre-
employment checks and the receipt of  employment references. 

Salary 

• Highly competitive based on skills and experience 

Work Location 

• Ampleforth Abbey with some home working available. In addition 
participation in an on-call rota. 

 

Ability to commute / relocate 

• Ampleforth Abbey: reliably commute or plan to relocate before starting work 
(required) 

Expected Start Date 

• March 2025 

Closing Date for Applications 

• Midday Thursday 21 November 2024 

Interviews 

• Week commencing 2 December 2024 

  



PERSON SPECIFICATION 

Criteria Essential Desirable 

Experience Sufficient experience of working within 

public or voluntary sector at a senior 

level to command respect of Trustees, 

Advisors and Stakeholders 

 

Experience of chairing complex 

professional meetings and ability to 

chair in an efficient manner 

 

Experience of the operational context of 

safeguarding work 

 

Commitment to safeguarding 

demonstrable through previous or 

current professional activities 

Working with survivors 

 

Working alongside or in 

partnership with a faith-

based agency or 

organisation 

Skills and 

Knowledge 

A working knowledge of the statutory 

framework for safeguarding of children 

and adults, including legislation, 

government and sector-based guidance. 

 

Clear thinking and able to negotiate 

with statutory agencies and other 

stakeholders 

 

Empathy with survivors and 

understanding of how to respond to 

their needs and concerns of survivors 

 

Awareness to maintain the highest 

standards of confidentiality in line with 

safeguarding practice. 

An understanding of the 

safeguarding structures 

including those of the 

Catholic Safeguarding 

Standards Agency 

 

An understanding of quality 

control mechanisms, 

inspection regimes and case 

audits 

Qualifications Academic / professional qualification in 

social care / probation / health / 

education / policing or equivalent 

experience 

 

 

 

 

 


