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Director of Development 
(Greenwich Giving)
Key details
	Hours
	14 hours or 2 days per week. Hours could be split differently across the week by arrangement. 

	Salary
	£300 - 400 day rate, dependent on experience

	Contract
	Freelance contract, with initial term of 6 months, with the possibility to extend

	Reports to
	Greenwich Giving Board

	Employer
	Funders Together, as fiscal host of Greenwich Giving

	Location
	Hybrid: Royal Borough of Greenwich / work from home

	Start date
	As soon as possible


About Greenwich Giving
Greenwich Giving is a place-based giving scheme in the Royal Borough of Greenwich. We bring together residents, local businesses, funders and community groups and help them to take action in their local area. One way we do this is through participatory grant funds: raising money, and getting local people to decide what projects this funding should support. So far, residents have chosen to support community choirs, gardening projects, foodbanks, sports groups and much more. If you want to find out more about place-based giving, you can take a look at the Greenwich Giving website or the London’s Giving website.
Where we are now
Greenwich Giving was funded for a three-year pilot by City Bridge Foundation and is in the final-year of its pilot phase. Some key activities over the past two years include: 
· Running our first local giving campaign on Social Connection, a theme chosen through community research. This raised £12,500 for grants and brought in £25,000 worth of  pro-bono support and resources from businesses to local charities (spanning everything from kitchen renovations to HR advice).
· Launching two participatory grant funds. The Social Clubs Fund, run on Greenwich Peninsula in partnership with Knight Dragon, provided microgrants to local residents to launch new clubs, focusing on everything from peer support for new mums to basketball clubs, and children’s reading groups. The Social Connection Fund, which looked to tackle loneliness and isolation in four priority wards across Greenwich, awarded grants of up to £1,500 to groups that brought people together from the most vulnerable communities. This included a regular coffee morning for foodbank users, a free choir for carers, and a gardening project at a local homeless shelter. 
· Building a network of over 50 businesses and housing providers operating in Greenwich and interested in local giving. We’ve connected them to charities who can benefit from their resources and skills, and brought them into conversations about the creation of social value and measurement of social impact. 
· Setting up new systems, processes and policies for a brand-new charity - from our website and social media, to our grant policies, databases and governance framework. 
We are now hosted by Funders Together and are looking to build on the pilot: growing our income, reaching more communities and developing a model that can sustain itself in the long term. 
About the role
During the pilot, Greenwich Giving has been largely funded by City Bridge Foundation. We’ve started to develop a model where we run small grants funds in partnership with housing providers and developers, and now aim to design and implement an appropriate strategy that can be scaled sustainably, alongside securing future trust & foundation grants, to secure longer-term funding for Greenwich Giving.
We’re looking for an experienced third sector professional to develop and start implementing our approach to longer-term financial sustainability. This is a chance to shape the future of a new place-based giving scheme at a key moment in its development. 
This role would provide some managerial support to our Grants Manager, who leads on delivering on current funds. Both roles report to the Greenwich Giving Board.  
What you’ll do 
· Develop and execute the implementation of an appropriate income diversification strategy, building on our current work with housing providers and developers and exploring other income streams, including but not limited to trusts and foundations, businesses, and public sector funding 
· Present the strategy to the Greenwich Giving Board for approval, and give regular updates on strategy development and implementation progress 
· Lead on partnership building and fundraising to deliver the strategy, including developing partnership offers and writing priority funding bids and proposals 
· Build and manage relationships with housing providers, developers, businesses and funders, et al, including developing existing relationships and leads from the pilot 
· Have a dotted-line management role with the Greenwich Giving Grants Manager, supporting them with strategic decisions related to grant delivery
· Update and improve our simple systems to track our fundraising pipeline and income
· Represent Greenwich Giving with local partners and networks, including London’s Giving
· Leave a clear plan and handover so that fundraising can continue after the contract ends 
 


What success looks like 
By the end of the contract, we would expect: 
· A fully developed fundraising and partnership strategy, 
· New partnerships in place, or in active development, with funders, businesses, housing providers or developers, and other suitable parties   
· Clear progress towards raising an additional £70,000, with a pipeline and a strategy that can be implemented consistently by Greenwich Giving 
· Flexible support has helped our Grants Manager to successfully deliver 2 funds
What we’re looking for 
This role has the scope to become something really exciting and we welcome all candidates who feel they have the skills to get us to the next stage - at the moment, below is a list of what we think that includes. Even if you don’t meet all of the skills below but have an interest in this role and the potential of place-based giving, or we want to hear from you. 
· Significant experience of fundraising or income generation in the charity or social enterprise sector, with a track record of securing income from a range of sources, including partnerships with businesses or other large organisations 
· Experience of developing and delivering an income or business development strategy 
· Experience of building partnerships with businesses, housing providers, developers or public sector bodies, and other parties providing suitable funding 
· Strong financial skills, including budgeting and income forecasting 
· Strategic mindset and excellent writing skills, including demonstrated experience creating persuasive proposals and bids 
· The ability to work independently at a senior level and report to a Board 
· A commitment to equity and to community-led funding 
· Knowledge of place-based giving, community foundations or participatory grant-making 
· Understanding of social value, Section 106 or other planning obligations and how developers fund community benefit 
· Knowledge of the Royal Borough of Greenwich or the London funding landscape 
To apply 
Please send the below to info@greenwichgiving.org.uk by midnight on Sunday 8th November. We will consider applications on a rolling basis. 
· Your CV  
· A brief proposal (max 2 pages) setting out: 
· Your experience relevant to this role 
· A high-level outline of how you would initially approach this role - including some overall objectives you would look to meet in the first month, and then at three months, and six months. 
· Your proposed day rate, within the advertised range 
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Funders Together (Charity Number 1116201) is the fiscal host of Greenwich Giving. As well as employing Greenwich Giving staff members, Funders Together also handles our funds. 

Funders Together brings together London Funders, Collaboration Circle, the Place-Based Giving Resource Hub, 360Giving and UKGrantmaking – into a national, cross-sector funding infrastructure body.
Funders Together works with people and organisations who fund and shape investment in communities and civil society, supporting funding practice that contributes to lasting change. They do this by:
· improving funding practice by sharing data and insight from across our platforms and programmes and acting on this to achieve change
· supporting funders to collaborate with one another and work in closer partnership with communities — sharing power, learning from lived experience, and developing approaches rooted in equity and trust.
· sharing what we learn from across our funder networks, organisations and collectives to transform policy and practice.
You can read more here: https://funders-together.org.uk/about
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