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Job Title: 	Director
Reports To: 	Board of Trustees
Location: 	Flexible (with occasional travel as required). Charity is Bromley Based
Salary: 		circa £50,000
www.childaidee.org.uk 
Registered charity: 281099
To lead a long-established, respected Christian international children’s charity.  This is a pivotal, hands-on role combining strategy, fundraising, leadership, and operational delivery.
ChildAid to Eastern Europe is a small Christian charity founded over 50 years ago. We believe that all children have the right to be able to develop to the maximum of their potential. We work with local Christian and non-Christian partners in Eastern Europe to transform the lives of vulnerable and disadvantaged children, young people and families
Purpose of the Role:
The Director will provide visionary leadership, strategic direction to ensure the long-term success and sustainability of the charity, and operational delivery. The role combines hands-on day-to-day activities, management, supporter relations, fundraising, partner relations and development, and strategic planning to align the charity's activities with its faith-based mission and values.

Key Responsibilities:
Leadership & Strategy:
Develop and execute the charity's strategic direction and vision in collaboration with the Board of Trustees.
Act as the public face of the organisation, building its profile, networks and strengthening its reputation.
Lead organisational change initiatives, ensuring alignment with the charity’s faith-based mission.

Marketing & Communication:
Develop and implement marketing strategies and programmes to enhance visibility of charity and engagement.
Input to and overseeing of digital and print communication ensuring clear and consistent messaging.
Engage with supporters in telephone calls, in writing, in person, and by conducting church services and presenting at social interest and business groups.
Regularly provide prayer points and guides to a varied audience.

Fundraising & Financial Management:
Ensure tight financial management, including budgeting, reporting, and ensuring compliance with legal and regulatory obligations.
Develop, implement and lead fundraising initiatives to secure diverse and sustainable income streams.
Build relationships with supporters, donors, partners, and stakeholders to enhance funding opportunities.

Operational Management:
Oversee day-to-day operations to ensure the efficient delivery of programs and services.
Oversee the delivery of the project programmes, with a full understanding of activities and impact and maintaining positive relations and support with partners.
Implement and maintain policies, procedures, and systems to ensure accountability and effectiveness.
Manage risk and ensure all activities are conducted within the framework of relevant legislation and best practices.

Team Leadership:
Lead, inspire, and manage a small team of staff and volunteers.
Foster a positive and collaborative organisational culture, supporting professional development.
Conduct regular performance reviews and provide feedback to team members.

Governance:
Report regularly to the Board of Trustees on strategic, financial, and operational matters.
Ensure the charity complies with all governance requirements and that its actions aligns with its constitution.
Provide the Board with the necessary tools and information for informed decision-making.
Prepare Trustees Report and ensure all figures accurately presented for preparation of annual report and accounts.
Person Specification:
Essential Skills & Experience:
Proven experience in a leadership or senior management role, preferably within the charity or nonprofit sector.
Strong track record in fundraising and/or income generation.
Excellent financial and operational management skills, with experience in budgeting and reporting.
Exceptional communication, and interpersonal skills.
Strategic thinking with the ability to translate vision into actionable plans.
Can-do attitude with desire to be involved in every aspect of the charity’s day-to-day operation, strategy and management.

Desirable Skills & Experience:
Experience working in or with Eastern European projects and/or programmes.
Experience working in child-related charities or organisations.
Experience working with Boards of Trustees or equivalent governance structures.
Knowledge of charity law and best practices.
Experience in public relations and media engagement.

Personal Attributes:
Passion for the mission and values of the charity.
A proactive and entrepreneurial mindset.
Ability to work under pressure and manage multiple priorities effectively.
Collaborative and inclusive approach to leadership.

This post is subject to an occupational requirement that the holder be a practising Christian under Part 1 of Schedule 9 of the Equality Act 2010 as the post-holder will be required to understand mission as an expression of their faith, work with Christian partners and engage in Biblical study and prayers with supporters, staff and partners.
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