(o) Ut e

Director of Fundraising and Development, Plum
Village UK

Position Overview

Location: Off-site / home-based, with regular visits to the Being Peace Practice Centre,
Abenhall, Gloucestershire, as needed

Employment Type: Permanent, 3 days per week (0.6 FTE)
Probation Period: 6 months

Salary: £43,000—£49,140 FTE (£25,800—£29,500 for 3 days per week) based on
experience.

Application Deadline: 9pm on Monday 29 September

If you're interested in this role, but don’t meet all the criteria, we’d still love to hear from you.

About Plum Village UK and the Being Peace Centre

Plum Village UK (PVUK) is the registered charity (no. 1096680) supporting the practice of
mindfulness and engaged Buddhism in the United Kingdom in the tradition of Zen Master
Thich Nhat Hanh. Through retreats, teachings, training, and a network of local sanghas
across the country, PVUK supports practitioners at every stage of their journey, from
newcomers to long-term members of the Order of Interbeing.

In March 2026, after almost three decades of community effort and a successful capital
fundraising campaign of over £4.6m, PVUK opened the Being Peace Practice Centre in
Abenhall, Gloucestershire, our first dedicated residential practice centre. The centre offers
retreats throughout the year, hosts visiting monastics and dharma teachers, and is home to a
small resident lay community.

The opening of the centre marks an inflexion point for the charity. With our first practice
centre now established, the focus of PVUK's fundraising must evolve from the time-limited
capital campaigns that brought the centre into being towards a sustainable, diversified and
durable fundraising capability that supports both the long-term flourishing of the Being Peace
Practice Centre and the wider mission of PVUK across the whole of the United Kingdom.

Role Purpose

As Director of Fundraising and Development for Plum Village UK, you will provide strategic
leadership of the charity’s fundraising at this critical juncture. Building on what has been
achieved through recent campaigns, you will lead the development of a sustainable,
diversified fundraising operation to ensure PVUK's long-term financial health.



Fundraising in the Plum Village tradition is fundamentally relational. It is not a matter of
extracting income from a base of supporters, but of deepening the relationships of trust,
gratitude and shared purpose with those who make our work possible, in ways that embody
the values of the tradition. Done well, fundraising is itself a form of engaged practice. The
Director will be expected to lead the function in this spirit.

The role comes with a high level of strategic ownership. An initial fundraising strategy has
been developed and shared with trustees, providing a framework of priority channels,
governance arrangements and resourcing for the next phase. The new Director will inherit
this as a starting frame, and will then be empowered and expected to develop, refine and
bring forward a fundraising strategy on their own authority, working closely with the Lead
Trustee for Fundraising and presenting proposals to the board as appropriate. The role also
carries operational ownership of the fundraising mechanics, including the choice and
management of supporting systems, databases and tools.

This is a unique opportunity to lead fundraising for a charity at the cusp of substantial
growth, with an exceptional track record of recent fundraising success, an engaged base of
supporters across the UK and internationally, and significant untapped potential across
multiple income channels.

Key Responsibilities

Strategic leadership of fundraising

* Lead PVUK's fundraising strategy, developing and refining the strategic direction, and
presenting proposals to the Board for approval and resourcing.

« Set, monitor, and report on fundraising targets across all income channels, in
agreement with the Lead Trustee for Fundraising and the Board.

* Provide regular substantive updates on fundraising at quarterly board meetings,
working with the Lead Trustee on the preparation of board-level reporting.

+ Bring forward analysis and proposals to support the Board in setting wider strategic
priorities, including realistic income potential by channel and the investment required
to secure it.

* ldentify and manage risk in the fundraising portfolio, including channel concentration,
donor over-reliance, and the sustainability of resourcing.

Donor stewardship and relationship development

+ Lead the stewardship of PVUK’s existing donors, lenders, and supporters with the
depth of care that this base deserves, recognising it as the most precious resource of
the fundraising function.

+ Cultivate and deepen relationships with major donors, including through personal
contact, site visits, and tailored communication of impact.

*  Work with the Chair of Trustees, the Centre Director, and other senior figures on key
relationships that require their involvement.
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Steward the friendly lender base throughout the lifetime of their loans, maintaining
trust and keeping them informed of the charity’s progress.

Build and maintain a culture of gratitude and recognition that appropriately honours
the contributions of all supporters.

Income channel development

Lead delivery and growth across PVUK’s priority fundraising channels: donor
stewardship, trust and foundation fundraising, regular giving, legacies and Gifts in
Wills, and partnerships with values-aligned organisations and networks.

Develop trust and foundation fundraising as a substantial new income stream,
including scoping aligned funders, building peer-to-peer introductions, constructing
tailored funding propositions, and overseeing high-quality application writing and
reporting.

Design and grow a regular giving programme that converts members, retreatants and
supporters into ongoing monthly donors.

Develop a structured legacy and Gifts in Wills programme that normalises legacy
giving across PVUK’s communications and supports those who wish to leave a Gift in
their Will.

Develop partnerships with values-aligned organisations and networks where these
support both income generation and the wider reach of PVUK’s work, in close
consultation with monastics and trustees.

Operations, systems and budget ownership

Own the operational mechanics of fundraising for PVUK, including the choice,
configuration and ongoing management of databases, donor management systems,
online giving platforms, and integration with communications tools.

Manage the fundraising budget, including a discretionary supplementary budget for
consultancy, training, materials creation, contracted support and light administrative
resource, deployed at the Director’s judgement to develop the function effectively.

Maintain accurate, GDPR-compliant supporter records and ensure sound data
practices throughout the fundraising operation.

Provide accurate financial reporting on fundraising performance, working with
PVUK'’s finance function and external accountants as required.

Make the case for additional resourcing where evidence of need supports it, including
the possible recruitment of a Fundraising Officer in due course.

Communications and storytelling

Lead the development of compelling fundraising narratives that authentically convey
the work of PVUK and the Being Peace Centre to multiple audiences, including major
donors, institutional funders, individual supporters and the wider public.

Work closely with the PVUK Communications team on the integration of fundraising
communications with the wider communications strategy.
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Commission and oversee the production of fundraising materials, including written
content, graphic design, video and digital assets, drawing on contracted specialists
where appropriate.

Ensure that all fundraising messaging about the Being Peace Practice Centre is
agreed with the Centre Director before publication.

Working partnerships across PVUK

Work in close partnership with the Centre Director on all matters relating to Being
Peace, with agreed ways of working on messaging, external representation, and any
programming commitments made to funders.

Work with the Lead Trustee for Fundraising as primary day-to-day point of contact at
board level, supporting the Lead Trustee to hold strategic oversight of fundraising on
behalf of the Board.

Work with colleagues across PVUK’s communications, dharma programming,
sangha-building and partnership functions, with these working relationships
developing naturally in the first months of the role.

Draw on external advisors and specialists as needed for support and assurance, both
in technical fundraising disciplines and in sector-specific knowledge.

Engage volunteer capacity from within the community where this can valuably
supplement the fundraising operation.

Person Specification

The role calls for an integration of three core capability areas: strong relational and
communication capability; deep alignment with PVUK’s mission and the Plum Village
tradition; and strategic and professional fundraising capability. None of these is sufficient on
its own. Selection will be based on assessed fit across all three taken together. Career
fundraisers with strong mission alignment and relational capability are warmly welcomed, as
are candidates from other backgrounds with outstanding relational and communicative skills,
deep mission alignment, and a demonstrable capacity to acquire technical fundraising
knowledge rapidly.

Essential — Relational and communication capability

Outstanding skills in relationship-building and stewardship, with a proven track record
of cultivating trusted relationships with senior stakeholders.

High-quality written and oral communication, including the ability to construct and
transmit a compelling organisational narrative to diverse audiences.

Sound judgement and emotional intelligence in the cultivation, stewardship and
sometimes mediation of significant relationships.

Strong interpersonal and collaborative skills, with the ability to work effectively across
organisational boundaries and with people from a wide range of backgrounds.

Ability to listen deeply and to hold confidentiality and discretion in sensitive contexts.
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Essential — Mission alignment and embodiment

Deep understanding of, and alignment with, PVUK’s mission and the Plum Village
tradition.

Capacity to represent the mission authentically and with depth to supporters, funders,
partners, and wider networks.

Ability to embody mindfulness in daily actions and interactions, and to bring the
values of the tradition into the conduct of fundraising itself.

Demonstrable commitment to the values and practices of Plum Village, including
familiarity with Plum Village or another Buddhist tradition.

Commitment to inclusive practice and to Equity, Diversity, and Inclusion principles.

Essential — Successful fundraising experience

Strategic leadership capability, with the ability to develop, articulate and lead the
delivery of a fundraising strategy in a complex organisational context.

Practical understanding of the fundraising channels relevant to this role: donor
stewardship, trust and foundation fundraising, regular giving, legacies and Gifts in
Wills, and partnerships.

Ability to design, deliver, and report against fundraising plans and targets, and sound
financial and budget management.

Where direct experience in particular channels is not already held, a demonstrable
capacity to acquire technical knowledge rapidly through training, consultancy,
mentoring, and hands-on learning.

Confident ownership of operational mechanics, including selection and management
of supporting systems, databases, and tools.

Sound understanding of fundraising regulation, GDPR, and good data practice.

Essential — Personal qualities

Self-aware, with a clear sense of own strengths and areas for development.

Adaptable and resilient, with the ability to manage multiple priorities and work
effectively in a small, evolving organisation.

Capacity to work collaboratively and to make decisions through dialogue and shared
understanding.

Personal alignment with ecological and sustainable living principles.

Willingness to make regular visits to the Being Peace Centre as needed, and to
participate in occasional retreats and centre events.

Desirable Qualifications and Experience

Direct experience in one or more of the priority fundraising channels for the role.

Experience working with or within charitable organisations of comparable scale and
complexity.
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Experience of fundraising regulation, governance and reporting at director or senior
manager level.

Lived experience or a deep understanding of social oppression and structural
injustice.
Equity, Diversity and Inclusion training and other relevant interpersonal training.

Membership of professional fundraising bodies (e.g. the Chartered Institute of
Fundraising).

Familiarity with fundraising platforms, donor management systems and analytical
tools.

Working Arrangements

Compensation and Benefits

Salary: £43,000—£49,140 FTE 0.6 (£25,800—-£29,500 for 3 days per week) based on
experience.

Pension: Real Living Pension scheme (7% employer contribution, 5% employee
contribution).

Annual Leave: 25 days paid holiday plus bank holidays (pro-rata).
Meals: Provided when working on site at the Being Peace Centre.

Practice: Dedicated space for ongoing practice, including occasional participation in
retreats and centre events as part of the role.

Working Pattern

3 days per week (22.5 hours), with core working pattern to be agreed with the Lead
Trustee for Fundraising.

Predominantly off-site / home-based, with regular visits to the Being Peace Centre as
needed for team and donor engagement, retreats, and centre events.

Some flexibility required for occasional evening and weekend work in connection with
retreats, fundraising events and donor engagement.

PVUK is committed to flexible working arrangements that support our staff’s
wellbeing and ongoing practice.

Reporting Structure

Reports to: Plum Village UK Trustees, with the Lead Trustee for Fundraising as
primary day-to-day point of contact.

Direct reports: None initially, with the possibility of a Fundraising Officer being
recruited in due course, where evidence of need supports it.

Works closely with: Being Peace Centre Director, Chair of Trustees, PVUK
Communications team, finance colleagues, and external advisors and specialists
engaged as needed.
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Application Process

How to Apply

Please submit answers to our application form by 9pm on Monday 29 September 2026. The
form will ask you for the following information:

1. Comprehensive CV highlighting relevant experience.
2. Examples of previous campaigns (and materials where relevant)
3. Names and contact details of two professional references.

If you're interested in this role but don't feel you meet every criterion, we would still love to
hear from you. If you need any clarification, support, or an alternative format to complete
your application, please contact us at roles@plumvillage.uk. The information you provide will
be used for the purposes of this recruitment process only.

Selection Timeline
» Application deadline: 9pm, Monday 28 September 2026
* Interview dates: Week commencing 4th October 2026

Plum Village UK is committed to being a diverse and inclusive community. We welcome
inquiries and applications from all suitably experienced individuals regardless of age,
disability, gender identity, ethnicity, religion, sexual orientation, relationship status and
neurodiversity. We kindly ask all candidates to complete an anonymous form collecting EDI
information to accompany their application. This is entirely optional and anonymous, and
your responses cannot be linked back to you or your application. It is not seen by the
shortlisting panel and has no bearing on your application.

For further information about Plum Village UK and the Being Peace Centre please visit
https://plumvillage.uk/ and www.beingpeace.uk. If you need any clarification, support, or
alternative methods to complete your application, please don’t hesitate to contact us at
roles@plumvillage.uk. We’re here to help.
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