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Role: Children and Young People’s Manager

Contract: Permanent

Location: Hybrid: WECIL office (Vassall Centre), with regular travel around Bristol and the
surrounding areas.

Salary: £34,284 - £39,836 per annum (starting at the beginning of the scale).

Hours: 37.5 hours per week (full-time). We will accept applications for part-time working, or

job share arrangements. If you are applying on this basis, please state so in your application.
Why Join Us?
Do you have a passion for working with Disabled children and young people?

WECIL are recruiting for a Children and Young People’s Manager to oversee the operational
delivery of the Children and Young People’s Services and work as part of WECIL's
Management Team. They will also be responsible for running the Listening Partnership, our
Disabled Youth Participation Forum.

https://www.youtube.com/watch?v=LmQ8WyW1Ik4&t=1s

The ideal candidate will be confident in managing a variety of different projects and people
and have a strong understanding of the barriers that face Disabled children, young people,
and their families, as well as a passionate commitment to the principles of Disability Equality
and ensuring services promote the rights, independence, and flourishing of Disabled children
and young people.

How to apply

Please apply here:

We will accept video applications to jobs@wecil.org.uk

The deadline for application is midday on 28" January 2025.

Interviews are expected to take place on 10" February 2025 but this is subject to change.

Please contact our recruitment team to discuss any access needs by emailing:
jobs@wecil.co.uk or Telephone 0117 9479911 and choose option 2.

WECIL is committed to the safeguarding and welfare of children and young people and adults
with care needs and expects its staff and volunteers to share this commitment.
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This role will be subject to an enhanced DBS check.

WECIL particularly encourages applications from under-represented groups (e.g. Disabled
people, people from black and minority ethnic groups, LGBTQ+ people).

WECILis proud to be a Disabled People’s Organisation (DPO), led by and for Disabled people.
We actively encourage applications from Disabled people, recognising that the lived
experience they bring is invaluable in understanding and addressing the needs and
aspirations of our community.

As a Disability Confident Leader, we guarantee an interview to all Disabled applicants who
meet the essential criteria for this position. We are committed to providing reasonable

adjustments throughout the recruitment process and in employment to ensure equality of
opportunity.



