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Role specific duties to form part of the Recovery Coordinator JD for: 

Family Safeguarding Team  

The Family Safeguarding Recovery Coordinator will work alongside Children’s Services and 

be based within Children’s Services and Change Grow Live offices. You will provide intensive 

support to families on Child Protection and/or Child in Need Plans, who have drug and/or 

alcohol misuse issues which could potentially be putting their children, families, or themselves 

at risk. 

 

Family Safeguarding Recovery Coordinators work to help families overcome complex 

problems and empower them to enable them to become reintegrated into society. This role 

will cover operational sites as required, including community locations and family homes. 

    1 Role-specific responsibilities 

1.1 Work closely with local Children’s Services Teams and Change Grow Live core team 

members to support families to access relevant support. 

1.2 Provide specialist and generic interventions via 121 sessions or groups 

1.3 Work with families to help develop their life skills, this may include budgeting; 

managing finances; cookery; parenting; accessing numeracy and literacy classes; 

supporting access into education/employment. 

1.4 Work closely with your Team Leader and Children’s Services Team Managers to ensure 

all issues and concerns are escalated and dealt with quickly and effectively. 

1.5 Complete Home Visits, drug testing and Parenting Needs Assessments. 

1.6 Prepare written reports for, and attend, Child Protection conferences, Core group 

meetings and Child in Need meetings. 

2 Person Specification 
Essential / 

Desirable 

2.1 Experience of working with families displaying challenging 

behavior in one or more of the following fields: social work; 

youth offending; substance misuse; probation; health; family 

work; education; youth and community. 

E 

2.2 Ability to manage challenging behavior in a calm and 

professional manner. 
E 

2.3 Knowledge of current legislation surrounding young people, 

families, and safeguarding practice.  
E 

2.4 Sound working knowledge of Child Protection. E 

2.5 Sensitivity in working with complex and diverse cultural family 

issues. 
E 
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2.6  Sound working knowledge of the impact of hidden harm, honor-

based violence, child sexual exploitation and FGM. 
E 

The above is an outline of the post holder’s duties and responsibilities. It is not intended as an 

exhaustive list and may change from time to time in order to meet the changing needs of 

Change Grow Live. 
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