[image: image1.png]vascj






 

JOB DESCRIPTION

	Job Title:
	Community Environment Networker (Birmingham)

	Salary:
	SCP 36 (£36582 pro rata per annum)

	Responsible to:
	Strategic Communications Lead, BVSC with oversight from Community Environment Project Manager, WMCA

	Location:
	Working hours divided between BVSC Offices (Latham House, 33-34 Paradise Street, Birmingham B1 2AJ), WMCA Main Office (16 Summer Lane, Birmingham, B19 3SD) at least one day every month and home address, as agreed by BVSC and WMCA

	Hours of work:
	28 hours per week

	Contract Duration:
	Fixed Term until June 2029 (End date of National Lottery Community Fund funding) 


Overview: 
Birmingham Voluntary Service Council (BVSC) is the primary infrastructure/ membership organisation for the Voluntary, Community, Faith and Social Enterprise Sector (The Voluntary and Community Sector) in Birmingham.
BVSC has recently secured funding from the West Midlands Combined Authority (WMCA) to host a Community Environment Networker covering Birmingham City and surrounding areas.

The Community Environment Networker will be embedded within Birmingham Voluntary Service Council (BVSC), delivering a defined role on behalf of the West Midlands Community Environment Network (WMCEN). The role will be linked to funding received from the National Lottery Community Fund (Reaching Communities). The funded project is “The Community Environment Network” and will run until June 2029. 
This role is one of three Community Environment Networkers covering the WMCA area, which are hosted by different lead organisations across the region and the post-holder will be part of that wider partnership team.

Purpose of the Role:
This post will build trusted placed based relationships with Voluntary, Community, Faith and Social Enterprise (VCFSE) sector organisations across Birmingham City and surrounding areas, particularly (but not limited to) in areas experiencing deprivation and environmental inequality. It will support communities to take inclusive, community led action on environmental challenges in a way that matters to them and connects with their everyday lives. The scope of action will relate to the WMCA’s environment programme; nature, air quality, climate adaptation and circular economy. 
Additionally, the post will support and link in to BVSC’s Environment & Energy Network, BVSC’s Funding Forum and other relevant networks, partnerships, programmes and projects.
The postholder will operate as the bridge between Birmingham City communities, BVSC, BVSC’s Environment and Energy Network, the WMCA and the WMCEN. 
They will ensure that: 
• Voluntary, Community, Faith and Social Enterprise (VCFSE) sector organisations and communities receive practical, and culturally relevant, support on environmental challenges. 
• Community insight and lived experienced is fed into the WMCEN to help meaningfully shape regional environment programmes. 
• Environmental action is connected to local priorities, wellbeing, culture, and inclusion. 
• BVSC’s aims, networks, programmes and partnerships are strengthened through the work they undertake with communities and are integrated as part of the work they deliver.
Duties and Responsibilities

Strategic 
Support alignment of WMCEN activity with BVSC’s existing community development, engagement and partnership work. 
• Act as the local point of contact between: 

· Voluntary, Community, Faith and Social Enterprise (VCFSE) Sector Organisations 

· BVSC

· BVSC’s Environment & Energy Network

· BVSC’s Funding Forum 

· BVSC networks, partnerships, programmes and projects 
· WMCEN 

· WMCA Environment Team, Birmingham City Council and other authorities 
• Translate regional environmental priorities into locally meaningful opportunities, shaped around community interests such as health, wellbeing, culture & faith, youth, employment or social connection. 
• Support the co-design of WMCEN activity (campaigns, forums, themed support) in a way that complements and enhances BVSC’s strategic aims. 
• Feed community insight, barriers, opportunities and lived experience into BVSC, WMCEN and WMCA to inform future policy, programmes and investment
People 
• Build trusted relationships with Voluntary, Community, Faith and Social Enterprise (VCFSE) sector organisations, especially in:

· Groups based in Indices of Multiple Deprivation (IMD) wards

· Organisations not traditionally involved in environmental work, or may not view their focus as having an environmental link

· Faith groups, youth groups, cultural organisations, small charities and informal networks
• Work alongside colleagues in BVSC, integrating WMCEN activity into: 

· Community engagement 

· Capacity building 

· Partnership development 
• Support peer-to-peer learning opportunities and collaboration between local Voluntary, Community, Faith and Social Enterprise (VCFSE) groups when 

applicable
• Work collaboratively with: 

· Strategic Communications Lead, BVSC

· Other BVSC colleagues

· Community Environment Project Manager, WMCA
· Other Community Environment Networkers

· Advisory Group members

· Specialist advisors

· Local authority officers
• Model inclusive and respectful practice in all engagement work.

Operational 
• Identify Voluntary, Community, Faith and Social Enterprise (VCFSE) sector organisations that would benefit from support and engagement aligned with WMCEN priorities, and BVSC priorities. 
• Provide hands on support to community groups to: 

· Develop project ideas 

· Strengthen knowledge, confidence, and capacity to engage with environment themes

· Navigate and access funding opportunities 

· Access advice/specialist support
• Broker and triage support offers so they are appropriate, proportionate and community led. 
• (Co)deliver: 

· Area based forums (7 per year across the WMCEN)

· Themed community workshops (7 per year across the WMCEN)
· BVSC Environment & Energy Network meetings (some may be combined with above)

· BVSC Funding Forums (those relevant to the environment – some may be combined with above)

· Call to action campaigns 
• Promote community projects and volunteering through: 

· BVSC channels –including working with BVSC’s Communications & Volunteering Teams
· WMCEN channels
• Capture learning, outputs, case studies and feedback for: 

· Communications package and project legacy 

· BVSC/ WMCA reporting 

· Key regular communications such as updates/newsletters and websites

· Project evaluation

Financial 
• Working with BVSC’s Funding Forum and Team as well as relevant WMCA Teams, support community organisations to identify and access funding and investment opportunities
• Ensure any resources linked to the WMCEN activity are used and managed responsibly, in line with  requirements from the project funder (WMCA and National Lottery Community Fund), and BVSC requirements. 
• Contribute information required for grant monitoring and reporting. 
• Operate within delegated financial authority of BVSC.
• Ensure value for money and follow the appropriate governance processes for dealing with any financial activities.

Contribution to BVSC 
• Contribute to BVSC’s wider community aims and objectives. 
• Strengthen BVSC’s environmental, sustainability, wellbeing, or cultural/social offer (where relevant) 
• Share learning, tools and contacts gained through the WMCEN with BVSC colleagues. 
• Support joined up working, aligning with WMCEN, avoiding duplication of provision. 
• Enhance BVSC’s profile and partnerships through participation in a high-profile regional network. 

Corporate:
1. To contribute to all in-house and external information and communication activities.

2. To ensure the implementation of BVSC’s policies and procedures including Health and Safety legislation, safeguarding, lone working, Equal Opportunities, GDPR and relevant data protection legislation.

3. To contribute to the development of internal policy and strategic planning.
4. To contribute to BVSC’s business development activity by promoting BVSC services, identifying new opportunities, relationship building and supporting BVSC’s response to funding processes. 
5. To keep abreast of strategic and policy issues affecting the voluntary sector and to contribute to policy analysis activities as appropriate.

6. To ensure your own continuing professional development by undergoing training, attending conferences and seminars and by any other appropriate means.
7. To write reports, carry out presentations and undertake administrative duties in connection with the post.
8. Represent BVSC and WMCEN in a professional manner. 
9. To undertake any other appropriate administrative and other tasks as may reasonably be expected commensurate with the scope and level of the role
10. To carry out evening and weekend work where required.

	EMPLOYEE SPECIFICATION

	Application
	Interview
	Test [delete if N/A]

	Skills & Experience:

	1. Track record of working with and supporting community groups
	(
	(
	

	2. Experience in environment, sustainability, health, wellbeing or cultural/social‑related work
	(
	(
	

	3. Experience of place-based or neighbourhood-level delivery
	(
	(
	

	4. Experience contributing to organisational programmes while delivering externally funded projects
	(
	(
	

	5. Experience of direct engagement with communities facing disadvantage or inequality
	(
	(
	

	6. Experience working collaboratively within partnerships or networks
	(
	(
	

	7. Experience working within a Voluntary, Community, Faith or Social Enterprise (VCFSE) organisation
	(
	(
	

	8. Strong relationship building and community engagement skills
	(
	(
	

	9. Ability to communicate clearly with a wide range of audiences
	(
	(
	

	10. Ability to listen and understand communities’ priorities and translate them to a range of audiences, and take appropriate action to offer proportionate and relevant support
	(
	(
	

	11. Understanding of inclusion, accessibility and barriers to participation and a community level
	(
	(
	

	12. Ability to manage multiple stakeholder and community relationships
	(
	(
	

	13. Good organisational, time management and record keeping abilities
	(
	(
	

	14. Knowledge of environmental themes relevant to communities
	(
	(
	

	15. Understanding of the funding landscape available to communities
	
	
	

	16. Facilitation/group work skills
	(
	(
	

	17. Degree (or equivalent professional qualification) in a relevant subject
	(
	(
	

	Attitudes/Behaviours

	18. Understanding of/and commitment to the ethos of BVSC as expressed in its Strategic Plan
	
	(
	

	19. Demonstrable commitment to BVSC’s equal opportunities and anti-discrimination ethos and an ability to incorporate it into practice
	
	(
	

	20. Empathy with and understanding of the values of the voluntary sector and the policy context within which BVSC operates
	
	(
	

	21. Creativity and enthusiasm with a positive and solutions-focused attitude
	
	(
	


ACKNOWLEDGEMENT OF RECEIPT

I have received my job description, which I have read and agreed.

Signed ………………………………………..   Date ……………………….

Signed on behalf of Birmingham Voluntary Service Council

…………………………………………………

Position ……………………………………….   Date ………………………

