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Reports to: Head of Information and Professional Development

Job purpose
 

Job description
Job title: Clinical Community Lead (Community of Practice)

Hours:

Salary:

Location:

Contract:

15 per week / 2 days per week

£57, 000 per annum (Full Time Equivalent) £23,100 pro rata

Home-based

Permanent

The Clinical Lead provides expert clinical
and professional leadership across the
Community of Practice (CoP), driving
collaboration, continuous learning and
excellence in care for people living with
MND. The role is central to strengthening
clinical capability, connecting
multidisciplinary practitioners, and
embedding evidence-based, person-centred
approaches that improve outcomes and
experiences for those affected by MND.

Through leadership, innovation and
knowledge sharing, the Clinical Lead
ensures high-quality practice is consistently
developed, supported and sustained across
the community, contributing directly to the
Association’s mission.

– We’re one strong team
Builds strong, collaborative relationships
across multidisciplinary practitioners,
internalteams, and externalpartners to
create a connected, engaged Community of
Practice with shared goals and learning.

– We make every day count
Drives ongoing improvement in clinical
practice by actively facilitating learning,
responding to practitioner needs, and
ensuring timely dissemination of best
practice and guidance that impacts care
now.

– We think big
Champions innovation by translating
researchinto practice, shapingnew
approaches to care, and contributing
strategic clinical insightto influence service
development and the wider MND
community.

– We are determined
Maintains focus on continuously improving
clinical quality, professional development,
and patient outcomes, ensuring progress is
sustained and measurable—even in
complex or evolving environments.
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Main responsibilities
 Leadership and coordination

– Lead and coordinate the CoP in
collaboration with the Chairof the Expert Core
and the Head of Information and Professional
Development, ensuring clear objectives, shared
values, and active participation.

– Champion clinicalexcellence, person-centred
care, and qualityimprovement across the
Community.

– Facilitate regular CoP meetings,learning
sessions, and knowledge-sharing events.

– Build and maintain strongrelationships with
internaland external stakeholders to align
practice standards and initiatives.

Clinical quality
– Support the identification and dissemination
of best practices, innovations, and learning
from evaluations.

Professional development and learning
– Mentor and support practitioners within the
CoP to enhancetheir clinical confidence,
competence and professional growth.

– Identify training needs and collaborate with
the Information and Professional Development
Team to design and deliver relevant high-
quality education.

– Facilitate peer learningand interprofessional
collaboration.

– Lead the profession specific groups for the
key MDT: speech and language therapists,
occupational therapists, physiotherapists,
dietitians and Nursesensuring feedbackis
gathered, themesare identified and assisting
with necessary responses.

Innovation, and knowledge sharing
– Support the translation of research and
evidence into practical, implementable clinical
approaches.

– Develop and maintain evaluation and data
collection to demonstrate the CoP’s impact on
clinical outcomes and professional
development.

– Share innovations, resources, and
learningoutputs through reports, publications,
and presentations.

– Foster partnerships with academic and
research institutions where relevant.

Strategic contribution
– Provide expertclinical insight to inform
decision-making, service development, and
creation of resources and assets for the MND
health and social care community.

– Represent the CoP in wider organisational
forums and professional networks.
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Essential criteria
 – Registered clinician.

– Significant, advancedlevel clinical
experience, and proven servicedevelopment
proficiency in the MND field.

– Proven leadership and facilitation experience
within multidisciplinary settings.

– A well-established professional
networkwithin the MND field encompassing
care and research.

– Strong understanding of clinicalgovernance,
quality improvement, and evidence-based
practice.

– Excellent communication, influencing, and
relationship-building skills.

– Proven ability to lead learning, reflection, and
professional development activities.

– Experience of leading or facilitating
communities of practice, networks, or
collaborative forums.

– Experience designing, delivering, and
evaluating education, learning programmes, or
knowledge-sharing initiatives.

– Demonstrable abilityto translate
researchand evidence into practical clinical
approaches and innovations.

– Ability to contribute clinicalinsight to
strategicdecision-making and service
development.

– Experience in evaluation, data collection, or
demonstrating impactof clinical or service
initiatives.

– Demonstrate a commitment to learning,
innovation and continuous improvement.

– Ability to be collaborative, inclusive and
supportive.

– Enthusiasm for developing others and
advancing clinical excellence Demonstrate
empathy, integrity and respect for diversity in
practice.
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