Person Specification – Chair of Trustees
In addition to the qualities required of a Trustee of the charity, the Chair must also meet the following requirements.
Personal qualities
· A strong and visible commitment to the charity’s purpose, values, and strategic objectives
· The credibility and confidence to lead a countywide charity and act as its principal ambassador
· Excellent interpersonal and relationship-building skills, with the ability to work closely and constructively with the Manager and the Trustees
· Tact, diplomacy, and sound judgement, with the ability to listen, challenge appropriately, and build consensus
· Strong networking abilities that can be utilised for the benefit of the charity
· A collaborative and inclusive leadership style that fosters positive relationships between trustees, staff, volunteers, and partners
· A clear commitment to equality, diversity, and inclusion, and to ensuring the charity reflects and serves its community
· Ability and willingness to commit sufficient time to the role, including frequent liaison with the Manager, preparation, travel, and attendance at events outside normal working hours (when necessary)

Experience
· Experience of contributing at a senior strategic level within an organisation, partnership, or board
· A track record of achievement and impact gained through professional, voluntary, community, or lived experience
· Experience of charity governance or other relevant board-level governance (desirable but not essential)
· Experience of working with or supporting a senior manager or equivalent role, particularly in a small organisation
· Experience of external representation, stakeholder engagement, and public speaking
· Experience of chairing meetings, with the ability to run inclusive, well-structured, and effective discussions

Knowledge and skills
· A good understanding of the charity sector and the key issues affecting small charities
· Strong leadership skills, with the ability to:
· provide clear strategic direction through the Board
· support, advise, and appropriately challenge the Manager
· ensure effective communication between the Board and the operational team
· The ability to maintain clear governance boundaries while providing hands-on support where appropriate in a small-charity context
· A good understanding of charity finance, including the ability to engage confidently with budgets, accounts, and financial risk
· A sound understanding of charity governance, trustee responsibilities, and the respective roles of trustees and staff, in line with guidance from the Charity Commission for England and Wales

Terms of appointment
The Chair will serve a three-year term and will be eligible for re-appointment for one further term, subject to satisfactory performance and board approval.
The role is voluntary and unpaid, but reasonable out-of-pocket expenses will be reimbursed.

