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Description automatically generated with low confidence]Involve Northwest Job Advert
Chief Executive Officer
 We are delighted to offer a new position within our fantastic, thriving organisation. 

Job Title: 			Chief Executive Officer                	 
Salary: 			£70,000 - £75,000 (depending on experience)
Working Hours: 		Full Time: 35 Hours per week (hours to be discussed)
Location: 		The Community Village, Rock Ferry, and the Wirral community. 
Reporting To:		Board of Trustees
Involve Northwest is a Wirral-based not-for-profit organisation with charitable status, delivering essential support to the community to improve the quality of life for individuals and families, focused on:
· Reducing Poverty & loneliness
· Tackling Health Inequalities
· Enabling people to get sustainable jobs
· Empowering domestic abuse survivors
· Lifting those facing mental health barriers

We are extremely proud of the work we do, the fantastic team we have, and the positive impact and difference we make in people’s lives. We are now looking for an inspiring CEO to lead the charity into its next chapter, who is a strategic thinker with strong leadership, financial acumen, and personal qualities that align with our core values of Trust, Honesty, Respect, and Pride. 

Core Responsibilities
1. Lead the organisation, establish its standards, and serve as its public face and ambassador.
2. Serve as the organisation’s figurehead while strengthening and expanding relationships with commissioners and key stakeholders.
3. Define the strategic direction in collaboration with the Board of Trustees.
4. Implement the strategic plan and drive sustainable organisational growth.
5. Provide strong financial leadership, including budgeting, forecasting, income generation, and asset management.
6. Prioritise and advance the diversification of funding streams with overall accountability.
7. Ensure effective risk management and compliance, including GDPR, H&S, Safeguarding and Charity Governance.
8. Build and develop a strong workforce while fostering a unified, one-team culture.

*All Duties/Responsibilities are listed in the full Job Description and Person Specification available upon request
As a community-focused employer who values the health and well-being of our employees, Involve Northwest encourages a positive work-life balance and actively supports our staff so they can better support the community. 
We offer a range of benefits to fulfil this, including: 
· 25 Days Annual Leave plus Bank Holidays
· Birthday Day Off 
· Company Pension & Health Cash Plan (eligible after 3 months)
· Extra days of annual leave for service loyalty 

Please note this role is subject to a 6-month probation period, 2 satisfactory references, right to work and DBS check.
Involve Northwest is committed to the welfare and safety of all individuals, particularly those who are vulnerable or at risk. We recognise our responsibility to protect the well-being of children, young people, and adults who may come into contact with our charity and its projects. We have a clear Safer Recruitment Policy in place, which is applied to all staff, including third-party individuals and volunteers.

To apply, please complete and submit an application form along with your CV to recruitment@involvenorthwest.org.uk
Application forms can be downloaded from our website: Work With Us – Involve Northwest
	Closing Date: Tuesday 23rd June 2026, 5pm
	Interviews: To Be Confirmed





[image: ]Involve Northwest is working towards being an equal opportunities organisation and welcomes applicants from a wide range of backgrounds.
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