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About Us

Coach Core is a social mobility charity
that uses sport and apprenticeships to
change the long-term career pathways of
young people facing discrimination, exclusion,
or lack of opportunity in the UK.

Everything we do is about convening the right
people and collaborating with the right organisations.
With a staff team of only 11, we instead make the change
we want to see by building and empowering local
networks that can then address the challenges in their
own communities. By using the vehicle of sports coaching,
these young, relatable role models are then bringing much-
needed additional sport and physical activity resources to the
areas that need it most, so they are not only changing their
lives, but those around them too.

Since 2012, we have worked with nearly 1000 apprentices in
19 UK cities, placing them with over 250 employers across the
sport, physical activity, and youth work sectors. In addition to
developing their own skills and improving their future
prospects, these inspiring young people facing lack of
opportunity, exclusion or even discrimination, have also
impacted over 12 million beneficiaries through their work.

As a trusted and respected partner in the sport
and physical activity sector, we now embark on the
next chapter of our journey.

We will soon be launching our 2024 - 2027 strategy that
seeks to deepen the impact of the charity and enhance
our offer further over the coming years so that we
can ultimately provide more life-changing career
opportunities than ever before. We also want to
demonstrate the socio-economic impact of our
work by elevating our profile in the right

places and using our platform to become
an even stronger advocate for under-
represented young people and
for apprenticeships in general.



Who we’re looking for

As part of our mission, we are now seeking amazing new trustees to join us
and lend their experience, skills and passion to help us on the next part of
our journey.

Could this be you?

We are looking to appoint a trustee that can support how the charity measures and
communicates its impact to the wider public, as well as looking at ways to enhance
current best practice and identify any new opportunities we could or should
consider.

Currently the charity employs a Data and Impact manager who works closely with the
programmes team to obtain the key quantitative and qualitative content that
demonstrate the impact the charity has across its projects. The trustee would lend
invaluable support to the D&l manager to provide that critical eye, opinion, and
opportunities to ensure we are accurately capturing the key details of our
apprentices, tracking our outcomes, and telling the best possible stories on behalf of
our young people.

Whilst working in the sport and physical activity sector would be advantageous, we
would welcome applications from anyone working in/has experience working with
academia, data insight organisations, Government policy measurement, similar roles
in the private or third sector.

Ready for it?




Duties

You will fulfil all the duties, obligations and responsibilities of a formal Trustee as
outlined by the Charity Commission in their Essential Trustee Guide.

Whilst this specific role of Data, Insight and Impact is not a formal position on our board,
we are asking for specific duties in line with the above:

e Agree and set an overall approach to data and insight across the charity.

e Support the D&l manager with support and guidance ongoing.

e Review any key policies, public facing reports, etc prior to finalisation.

e Connect the D&l manager/CEO/wider charity team to any relevant opportunities or
updates that could enhance our work.

Potentially support any events and/or research papers we conduct and/or feature in.

Person
Specification

e You will have demonstrable experience
working with data and case studies that
ultimately evidence the impact of projects and
programmes.

e You will have extensive networks and a track
record working with multi-stakeholder projects
that deliver on focused outcomes.

e You will be familiar with a range of budgets to achieve the
best possible solutions linked to your work.

e You have high standards and a critical eye whilst also being able to work with
others to find the best outcomes for all.

Location

In-person meetings to take place in London (as listed in Time Commitments below)
with online arrangements made where necessary.


https://assets.publishing.service.gov.uk/media/5a80ddf940f0b62305b8d98d/Jigsaw.pdf

Time Commitment

The expectation will be:

e 4x 2-hour quarterly board meetings per annum (in person) with 4x 60-minute
‘update only’ meetings per annum (online) at midpoints between these board
meetings. 2 - 4 sub-committee / steering group meetings per annum (60min

maximum)
Potential informal 1:1 meetings with key charity team members (based on your skills
and insights) on a frequency to be jointly agreed.

e Any other requests for time made to review specific projects or processes are made
in agreement and in advance with the trustee.

e |nvitations to key charity events where applicable/available.

All meetings take place on weekdays and during work hours. We would like to underline
that we fully understand the volunteer nature of this role and will be respectful of the
time given to support the charity.

Our Offer

e Astructured induction programme to the charity
and its people.

e The opportunity to further your development and
understanding in the sport for change sector, in
the world of apprenticeships, and/or working with
under-represented young people in our settings.

e A chance to grow your network through your peer

trustees, the literal hundreds of Coach Core employers and

partners, and be part of a number of events throughout

the year where we invite supporters to meet the team.

e Any training and development that the charity offers as part of its education or perks
to staff that we can make available / is of interest to you.

e - An opportunity to fundamentally and directly shape the future direction of this
exciting, young charity that has already achieved so much in its first few years.

e Unremunerated with reimbursement of expenses in line with CCF's standard
expense policies.

Terms of Office

The terms of office for elected trustees is 3 years. At the end of this period, trustees may
be nominated for a further term, and there is a maximum of 3x three-year terms before
a mandatory resignation would be required. Re-election can only be considered after
another term has passed.




Closing
Date:
Friday 26th

April 2024,
5pm.

Application Process

Email your CV and a short cover letter (one side of A4) explaining how you meet the
person specification to Gary Laybourne, CEO at: gary.laybourne@coachcore.org.uk

Shortlisting and online interviews to take place through May 2024. Dates to be
agreed with shortlisted candidates accordingly.

The Coach Core Foundation is an equal opportunities employer and therefore is committed
to promoting equality of opportunity and diversity and to tackle any forms of discrimination
within our working environment, whether on grounds of race, gender, sexual orientation,
gender re-assignment, disability, age, class, religion or belief. These principles underpin our
professional behaviour and are embedded in our policies, procedures, day-to-day practices
and external relationships. We therefore welcome and encourage job applications from
people of all backgrounds. If wish to see our Trustee Selection Policy, please do not hesitate
to request this via the individual above.

We are committed to protecting the privacy and security of your personal information. If
you would like to see a copy of our privacy notice please email us via the contact individual
mentioned above. CCF are committed to safeguarding the welfare of our apprentices, their
employers, our partners and the communities in which each of these operate. Applicants
will be asked about any previous convictions, cautions, reprimands, including those that are
considered spent’ as defined by the Rehabilitation Offenders Act 1974 (Exceptions) Order
1975 (Amended 2013). Appointment to this role is subject to a satisfactory Enhanced DBS
Check (with children’s barred list check) and references.

Coach Core Foundation, 3 More Place, Collinson,
J London, SE1 2AQ - UK Charity Number: 1186782
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