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Introduction from Harry Barton, Chief Executive

Earthwatch Europe is a fantastic organization! Its work is broad, covering cities, farmland,
freshwater and science. lts remit is international, extending from the UK to the
Netherlands, Oman and Africa. But in my view its real strengths are first, the focus on
finding practical, positive solutions to the problems we face; secondly, our approach of
working and skilling up local communities to deliver these solutions; and thirdly, the
amazing and diverse team at Earthwatch that enables us to do this.

These are challenging times for the natural world. As well as the alarming statistics of
environmental decline, we’re seeing governments and large companies across the globe
rowing back on commitments to nature and the climate. There has never been a more
important time for an organisation like Earthwatch, which is trying to reverse these trends.
And that’'s why we’re launching a new strategy, rethinking our approach, refocusing our work
and maximizing our impact.

As the Director of Science & Impact, you will be key to our future plans and delivering our
ten year strategy. You'll lead our policy work and ensure all our delivery activities meet the
highest scientific standards and achieve the greatest possible influence. You'll lead a
diverse team of people with expertise in fields including research, education, freshwater,
urban greening and citizen science, bringing all the elements together so we can build on the
best and be more than the sum of our parts. You’'ll develop strong relationships with
government agencies, NGOs and academics, building our influence and profile and helping
to generate income. And you'll be part of a strong, dedicated and experienced team of
leaders, working together to make the organisation’s future a successful one.

Earthwatch is based in Oxford, but it's not essential to live locally to be part of the team. We
take a very flexible approach to office hours to help people fit in with other priorities. It's one
of the great things about working here.

In this pack you will find more information about Earthwatch, how we work and what we’re
looking for in the successful candidate for this role. In return, we offer highly flexible, family-
friendly employment terms.

Thank you for taking the time to consider applying to join Earthwatch Europe. | very much
look forward to working closely with you and am excited to see what new things you can
bring to our organisation.

Harry Barton
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Our vision, mission, values and approach

The challenge ahead: imagining a better future

Imagine our towns and cities full of trees, with clean rivers and healthy air. Now imagine the
people who live there having the opportunity to experience nature and understand their local
environment, with residents able to collect real evidence which could influence those in
power to improve their local environment.

Earthwatch Europe believes citizen science can help make that future real.

We want to support more people to learn about and enjoy the nature around them, with the
ability to monitor the health of their local rivers, soils and wildlife using simple and affordable
tools. Our aim is to help people collect knowledge about the nature on their doorstep and
share those findings with governments, businesses and institutions, making sure decisions
are based on evidence and the needs of local communities and the environment.

As an Independent Research Organisation, we combine rigorous scientific research with

community engagement, creating unique opportunities to generate evidence that influences
policy and practice.

Our work is driven by three goals: -

e Citizen Science will be more accessible, more popular, broader in its application and
more influential in policy decisions

e Communities everywhere will be taking meaningful, evidence-based action for nature

e Our living and working spaces will be greener, more nature-rich and more accessible



Candidate Brief — July 2026 Earthwatch Europe

Citizen Science will be more accessible, more popular, broader in its application and more
influential in policy decisions

By 2050, we will aim to be a global leader in citizen science and its application in the natural world. We
will maximise the impact of the data generated, so that robust knowledge and research is at the heart of
all policies, plans and decisions affecting the natural environment. Citizen Science will be recognised as
an essential building block for every UK/EU environmental policy, and every country throughout Europe,
SW Asia and Africa will be using citizen science to monitor against Sustainable Development Goals.

We will continue to push forward the frontiers of citizen science, so it becomes more reliable, powerful and
wider ranging in its application. We will break new ground in every physical realm within which we work.
We will develop and roll out new tools for people to generate data and engage with science, so the citizen
science experience becomes richer, easier and more creative.

We will grow our global community of talented scientists, so experts and non-experts in every country
where we operate have a chance to engage with science and the natural world. And we will develop new
mechanisms for sharing and disseminating knowledge, using the best data, the most up to date
technology and applying principles of equal access, so that citizen science becomes part of everyone’s
lives, wherever they live

Communities everywhere will be taking meaningful, evidence-based action for nature

By 2050, we want everyone, wherever they live and whatever their circumstances, to have the opportunity
to experience nature, be inspired by it and learn from it in communion with others. We will grow and
enrich our engagement programmes, roll them out across Europe, South West Asia and Africa, and
develop them for the needs of the future.

We will grow the number, diversity and geographical spread of communities taking action, so that in every
country where Earthwatch Europe works there’ll be active groups of citizens gathering valuable data on
the state of their local environment. We will focus special attention on communities who have had fewer
opportunities to engage in evidence-based action.

We will support every community we work with to turn the data and evidence they collect into a powerful
call for action, advocating for positive change to policy and on the ground; helping everyone feel a sense
of power and agency in turning around the fate of their local environment.

Our living and working spaces will be greener, more nature-rich and more accessible

By 2050, we want towns and cities across Europe to have ample space for wildlife. We will apply the
principles of 3-30-300, where everyone has sight of at least three trees, there is 30% canopy cover and
nobody lives more than 300 metres from high quality green or blue space.

Nature in towns and cities won't just be found in isolated spots; it will form part of networks with corridors
and stepping stones, each providing opportunities for engaging with nature. We will aim for every
European city to have at least 40% cover of green or blue space.

We want to ensure everyone, especially people living in areas with limited access to greenspace, has
opportunities to access and engage with nature, whether in parks and gardens, or rivers and lakes. We
will aim for 25% of the population to engage actively in nature wherever Earthwatch works.
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Our Values

We are driven by people

We always show humanity in our bid to save humanity. As colleagues, we treat each other with genuine
warmth and respect. In a polarised world, we're proud to build a friendly movement of local groups,
schools, scientists and businesses. Everyone’s voice is welcome and valued.

We are powered by science

Powered by science, it's science that makes us powerful. We champion findings collected by people at the
grassroots to spark change in our neighbourhoods and at the highest levels of government. We're
committed to debate, openness, honesty, listening and always learning.

We connect with nature

Disconnection from nature is at the heart of ecological crisis. Connection is a driving force for change. So
let’'s get our boots — and our hearts — muddy. With smiles on our faces, we inspire people to get out into
nature, have fun, discover what we all stand to lose, and take action.

We fight for our planet

The environmental crisis is relentless. We, too, never give up. Each day we fight for our fragile earth, not
through protest, but practical science. From planting tiny forests to protecting the world’s freshwater
habitats, our evidence-based solutions are the seeds of our planet’s survival.
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The Opportunity

Job Title:
Location:
Reports to:
Direct Reports:
Salary:

Hours:

Contract Duration:

Pension

Annual Leave

Director of Science and Impact
Hybrid/Oxford Office as required
Chief Executive Officer

Three Senior Managers in the Science & Impact Department

£60,000 - £65,000 gross, per annum FTE depending on experience

Full time, 35 hours per week

Permanent

A group personal pension is available after 3 months of service to all UK employees;
you can stay in the scheme or opt out if you prefer. Contribution rate is 5%
employer and 2% employee. You can increase your individual contribution but
employer contribution will remain the same.

25 days, increasing by 3 days after 3 years of service (pro-rata for part time).
Paid bank and public holidays on top.
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Role Purpose

To lead Earthwatch Europe’s work in Science and Impact, ensuring all its delivery activities achieve the
highest scientific standards and achieve the greatest possible influence and effect in furthering its
mission.

Key Deliverables

Team leadership
¢ Lead the science and impact team to deliver inspiring and impactful programmes that engage
key audiences and contribute to nature connection, data and scientific knowledge, and
environmental enhancement.

Line Management

¢ Line manage the staff in the science and impact team, ensuring they have clear plans and
targets and that performance is optimised, embedding a culture of continuous improvement and
learning.

Citizen Science:

e Ensure that we play a leading role in citizen science in the UK, Europe, SW Asia and Africa,
actively contributing to the citizen science communities, improving society’s understanding of
what makes great citizen science, and developing the tools to support it and advance it.

Policy
e Keeping up to speed with policy developments and maintaining an active profile in
environmental policy circles, spotting opportunities for Earthwatch Europe to have influence.

Project development and funding
o  Work with colleagues across the organisation to develop new projects and activities linked to
our strategy that appeal to partners, funders and potential citizen scientists.

External representation
e Represent Earthwatch at senior level events, in public forums, at conference speeches and with
the media.

Planning & Financial Management
e Lead successful planning, resourcing and financial management across programmes and
projects, ensuring targets and budgets are set, achieved and monitored effectively.

Relationships

¢ Build and maintain effective relationships with policy makers, government agencies, academics
and NGOs to have a timely understanding of opportunities for collaboration, funding, policy
needs and channels for effective dissemination of our work.

Executive
e Act as a key member of the Executive Team, working closely with the CEO and contributing
actively to organisational decisions and plans.

Collaboration
¢ Encourage strong collaboration, especially between science and other areas of delivery.
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Strategy

e Provide comprehensive advice and sector knowledge to help shape organisational strategy and
priorities.

Reporting
o Ensuring high quality reports are provided to trustees, Executive colleagues, funders and
partners as appropriate.

In undertaking these roles, the postholder should also have regard to: -

e Acting as an ambassador for Earthwatch Europe and a model for its values.

e Upholding scientific standards across the organisation and maintaining and enhancing its
reputation as an Independent Research Organisation

e Maintaining strong working relationships with trustees, partners and funders, as well as
colleagues.

e The need to undertake other tasks as reasonably requested on occasion.
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Person Specification

Essential

Knowledge & Experience

Sound understanding of citizen science

Extensive experience of partnership development and delivery.

A minimum of one year’s team leadership at senior management or director level.

In depth understanding of current and future environmental policy trends and priorities.
Working knowledge of all the scientific fields in which Earthwatch works.

Strong project and budget management experience with a good understanding of project
and organisational finances.

Skills & aptitudes

Exceptional strategic thinker with the ability to create and deliver effective strategies and
action plans.

Outstanding people manager with experience of leading and contributing to a highly
collaborative team.

Outstanding influencing and communication skills with the ability to network effectively
and inspire audiences.

Decisive and action/results oriented.

Excellent interpersonal skills with a track record of successful relationship and
partnership development at all levels.

Innovative self-starter, willing to challenge assumptions and with the passion and drive to
deliver increased impact.

Commitment to Earthwatch’s mission and values.
A team player, willing and able to put the interests of the organisation first.

Creativity and drive to design and deliver engaging and successful pitches and new
business approaches.

Desirable but not essential:

. Doctorate or similar level academic qualification of working in the charity sector.

o An in depth/expert level knowledge in at least one field in which Earthwatch works.
o Experience of working overseas, especially in SW Asia and/or Africa.

. Experience of creating and pitching complex funding proposals.

. Specialist knowledge in at least one subject of relevance to citizen science.

. Experience of securing funding from the EU and/or research funding bodies such as
UKRI

o Good media skills, with an external profile

. Good public speaking skills
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Additional Benefits

Company sick pay - We offer contractual sick pay for UK employees, including during your
probationary service.

Life Insurance - should someone pass away during their time at Earthwatch we will provide a
cash payout of 3 times their annual salary to family or nominated person.

Wellbeing - we provide access to a comprehensive Employee Assistance Programme
Help@Hand which includes unlimited mental health support, 24/7, unlimited remote GP
appointments, Physiotherapy and savings and discounts for savings on weekly costs.

Study Leave and Support — We provide up to 5 days paid study leave. A grant may be
available for books/equipment up to a maximum of £100. A limited contribution towards course
fees etc. may also be available.

TOIL — occasional time-off in lieu will be considered.

Voluntary Health Cash Plan — We have teamed up with Healthshield to offer the opportunity
to pay into a voluntary health cash plan. This helps to cover the costs of everyday healthcare
such as dental checkups, eye tests, prescriptions and much more.

Cyle to Work Scheme - This enables you to have an interest free loan for a year to pay for a
new bike and equipment.

Free eye tests - Get your sight tested for free if you are a DSE user. Earthwatch has a UK
voucher scheme with Specsavers to cover the cost of an eye test.

Sustainable Travel Days - Earthwatch has signed up to be a part of the Climate Perks
scheme. This means you are eligible to claim 2 days of paid ‘journey days’ on top of your
annual leave if you travel by train, coach or boat instead of flying.

9-Day Fortnight — Available for all full time staff, this scheme allows you to work nine days
instead of ten over a two week period. You work your hours over nine days and take the tenth
day off.

Will Writing Service - Free Will Service with the Guardian Angel Network.
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How to Apply

We hope you would consider making an application. If you have any questions about the appointment,

please send an email to the HR team uk.hr@earthwatch.org.uk

The preferred method of application is online at https://earthwatch.org.uk/job/director-of-science-impact/

If you are unable to apply online please email your application to uk.hr@earthwatch.org.uk

We would be grateful if you could also let us know if you require any special provision as a result of any
disability should you be called for interview.


mailto:uk.hr@earthwatch.org.uk
https://earthwatch.org.uk/job/director-of-science-impact/
mailto:uk.hr@earthwatch.org.uk
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Timetable
Closing Date 9" August 2026
First Interviews 17t — 28" August
Second Interviews Late September — to be

confirmed

Please note: We will be reviewing applications on a rolling basis and may close the vacancy early
if a suitable candidate is found. We encourage you to apply as soon as possible to avoid
disappointment.

Note — The successful candidate will be required to undergo a DBS check and other due diligence checks,
given the nature of this position within the charity.

Earthwatch Europe is an equal opportunity employer. We believe that everyone has a contribution to make,
regardless of visible and invisible differences. We welcome and encourage individuals from diverse
backgrounds to apply, and we will consider all applications fairly and consistently.

We are committed to creating a diverse and inclusive working environment - a place where individuality is
embraced and everyone has the opportunity to thrive. We value the benefits that different backgrounds,
working approaches and ways of thinking can bring.

We would be grateful if you could also let us know if you require any special provision as a result of any
disability should you be called for interview.

If you have any queries or would like more information in regard to this document, please send an

email to uk.hr@earthwatch.org.uk
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