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Leeds Gypsy & Traveller Exchange, known more commonly as Leeds GATE, is a vibrant and brave grassroots organisation led by Gypsy and Traveller people in partnership with others in and across West Yorkshire. Throughout the last 23 years of operation, Leeds GATE has demonstrated an award-winning track record of community activism, social action and member led innovation.

Leeds GATE is at an exciting period of its development, having recently developed delivery across West Yorkshire.  As such, we are looking to appoint new Executive Board Members (Trustees) to support and make a positive impact within our organisation and communities. 

Being an Executive Board Member of Leeds GATE offers a unique opportunity for personal and professional growth within a dynamic and innovative organisation, at the heart of the community and Gypsy and Traveller charity sector. 

If, after reading this pack, you would like some more information, or want to get more of a sense of what we are about, please do email our Director of People and Operations, Nicki Turner - nicki@leedsgate.co.uk. 

Thank you for your interest in this incredibly important role – we really do hope you will consider being part of Leeds GATE’s exciting journey. 

About Leeds GATE

Established in 2003 Leeds GATE was founded by a group of likeminded people who came together with one aim of improving quality of life for Gypsy and Traveller people. 

Leeds GATE’s building in Cross Green, Leeds, is a thriving community hub and resource centre which serves over 1000 individuals from local areas and those passing through. We deliver a range of services including advocacy, mental health support, community development work, youth work, education support, an IDVA service and a range of practical help (shower, tap, washer/dryer, food, hardship vouchers). We also work strategically to change things for the future for our members. 

The Leeds GATE staff team work tirelessly to address the issues which affect the homes, health, education, employment and circumstances of Gypsy & Traveller people across West Yorkshire and they have a strong reputation for getting things done on behalf of their members. Leeds GATE works as a family, where each member is cherished and invited to the table.

Our Purpose and values

Leeds GATE is an established community members’ organisation. Our aim is to improve quality of life for Gypsy and Traveller people living in West Yorkshire.  We are committed to systems of governance and operation which put our members at the heart of everything we do. To achieve our aim Leeds GATE has key objectives that guide our work, including;

· Improving accommodation provision
· Improving health and well-being
· Improving education, employment and financial inclusion
· Increasing citizenship and social inclusion

We have identified the values which characterise our organisation and which underpin all the work we do. These values were developed through consultation with the membership, staff team and Executive Board and have remained constant.

•	Leeds GATE belongs to Gypsies and Travellers
•	Leeds GATE is welcoming
•	Leeds GATE respects people's privacy
•	Leeds GATE believes that people should be safe
•	Leeds GATE helps people to help themselves
•	Leeds GATE is honest and open
•	Leeds GATE doesn't make promises that can't be kept
•	Leeds GATE is brave and creative
•	Leeds GATE believes that everyone is equal and can be included

Who we are looking for 

We are recruiting new Trustees who will help create, support and drive forward our strategic vision over the coming years and complement the skills and experience of our existing board. Previous Board/Trustee experience is not necessary, full training will be provided and we welcome applications from all ages and backgrounds. You will bring curiosity, positivity, energy and a collaborative spirit to the role.

We are particularly looking for Trustees who;

· Understand the needs, issues and aspirations of Gypsy Traveller people 
· Can commit to the purpose and values of Leeds GATE
· Will maintain the reputation of Leeds GATE and its good relations with members and other organisations
· Have effective inter-personal and communications skills and;
· Have the ability to work as a team with other Board members

Recruitment is based on skills, experience and/or commitment needed to carry out this governance role. We are committed to improving the representation and leadership of Gypsy and Travellers throughout the organisation and we believe that the Board should be representative of our community.

In order to facilitate involvement we can provide travel, expenses, lunch, childcare and discuss any other barriers you have to participation. 

The Executive Board is responsible for excellent governance and we value lived experience and community representation as a key part of that. The board is not exclusively made of up Gypsy and Traveller people, however applications from Gypsy or Traveller people are particularly welcomed. We are looking for a broad range of skills to enhance the Board.  Most importantly you will align with and believe in our values. These include expert knowledge in these areas:
 
· Treasurer - Financial background, particularly in relation to budget management and annual accounts
· Governance Lead for safeguarding - An individual to lead our Safeguarding Subgroup and work alongside our two designated safeguarding leaders
· Lived experience as a Gypsy or Traveller from West Yorkshire 
The Commitment 

As a Trustee you will be expected to regularly attend board meetings which take place every 6 weeks for 2 hours maximum. You will also be expected to attend an annual staff away day and/or training event. You will also be required to commit some independent time for meeting preparation for example and will have an ongoing responsibility to keep yourself up to date with Leeds GATE business and operating environment. 

At Leeds GATE we care about participation and inclusion. Meetings are normally face-to-face, but it is possible to join via Teams or Zoom if you can’t attend in person. The timing/dates of the board meetings happen at a mutually convenient time for all members and we are flexible to different needs.

As a Trustee you will be expected to uphold the principles of good charity governance. These enable and support a charity’s compliance with the law and relevant regulations. It also promotes a culture in which everything works towards fulfilling Leeds GATE’s vision.

You will also be required to maintain confidentially in regards to Leeds GATE at all times.

What do you get out of it?

You will be a part of an exciting, fast paced charity which works with one of the most marginalised groups in the UK.
 You will become a key part of our organisation, learning and growing with us. 
You will have an opportunity to do something that is meaningful and impactful. 
You will gain valuable experience of how a charity operates. 
Our current board members describe the following:
· It gives you a voice
· It keeps your brain active
· You are contributing to positive change
· It is your time, for you to use your brain, it’s not about the kids or grandkids
· I see this as my contribution to making a change for my kids and grandkids, 

The role of Trustees 

All Trustees are responsible for the governance and strategic direction of the organisation, and there are certain roles and responsibilities that all trustees are legally required to undertake. You can find out more from the Charity Commission here.

As a Trustee, your role will be to;

· Ensure Leeds GATE is carrying out its purpose for public benefit
· Comply with our charity’s governing document and the law
· Act in the charity’s best interests
· Manage the charity’s resources responsibly
· Act with reasonable care and skill; and
· Ensure the charity is accountable

A Trustee is jointly and severally responsible for the overall governance and strategic direction of the charity. This means we are liable, as Trustees, together as a Board but also individually. There are certain roles and responsibilities that all trustees will be required to undertake (although some may be delegated by the Board) to specific Trustees. 

These may include (although not limited to);

Governance:
· To attend Trustee meetings and read all relevant papers in advance.
· To participate in committees and working parties as necessary.
· To declare any conflict of interest while carrying out the duties of a Trustee.

Constitutional & Legal:
· To ensure that Leeds GATE complies with the Memorandum and Articles of
Association, and pursues its stated charitable objects.
· To ensure that legal, insurance and procedural employment requirements are met.
· To be aware of and carry out any statutory obligations relating to a company limited by guarantee and registered charity.

Financial: (Treasurer)
· To agree the annual budget, and review income and expenditure in relation to quarterly and annual management accounts.
· To contribute to the fundraising strategy of the organisation.
· To ensure compliance with appropriate financial procedures and regulations.
· To ensure Leeds GATE is properly insured against all reasonable liabilities.
· To appoint appropriately experienced independent auditors.

Strategic Development:
· To set, maintain uphold and regularly review the vision, mission and values.
· To lead and direct Leeds GATE in fulfilling charitable objects and strategic aims.
· To use knowledge, skills or experience in which YOU have special expertise to help develop the organisation's strategy and work.
· To actively contribute in developing a firm strategic direction for the organisation, formulating annual plans and longer-term strategies.
· To monitor and review performance in meeting the objectives and priorities.

Representation:
· To represent the work of Leeds GATE at external meetings if required. 
· To safeguard and promote the values and reputation of Leeds GATE.

Personnel:
· To undertake appeals relating to the Probation and Disciplinary and Grievance procedures, including the election of a Disciplinary and Grievance Panel.
· To promote and adhere to the Diversity and Inclusion Policy.
· To offer advice and support to the staff team in areas of particular skill/expertise

How to apply

Please send us your CV and cover letter (maximum 1 page) to the Director of People and Operations, Nicki Turner vacancies@leedsgate.co.uk  and we will be in touch to arrange further discussion if we believe you are suitable. 

Your cover letter should seek to answer the following; 

· Why you want to be a member of Leeds Gypsy and Traveller Exchange Board?
· Your experience or any employed or volunteer positions you have held that would assist you as a member of Leeds GATE Board
· An outline of your knowledge, strengths, abilities, and talents that you would bring to Leeds GATE
· And finally, what are your skills to work as part of a Board team?

Closing Date: 22nd June 2026

If you are shortlisted you will be invited to come along to our Annual General Meeting (AGM) on Thursday 25th June between 11am-2pm.  This will be a good opportunity for us to get know each other better and for you to hear more about our work.

This will be follows by a formal recruitment process, if you are invited for an interview, we will need you to complete a declaration form, provide 2 references and undergo an enhanced DBS check.  

If you have a disability or any particular needs that require assistance, please let us know and we will make sure we can support you.
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