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Role Profile – Independent Sexual Violence Advocate (ISVA) - Operation Beaconport
	Role Title:
	Op Beaconport ISVA

	Hours:
	21 and 35 hours per week (Monday-Friday) 

	Salary:
	£25,206

	Contract:
	24 months

	Annual Leave Entitlement:
	25 days per annum plus statutory Bank Holiday entitlement

	Responsible To:
	PRCCG Centre Manager 

	Location:
	Cambridgeshire Police HQ 




We require the post holder to be female - Genuine Occupational Requirement (GOR), Schedule 9 (Work; Exceptions), Part 1 (Occupational Requirements), of the Equality Act (2010) applies. PRCCG provide a women-only safe space in which women and children who have experienced sexual violence are supported and can access services. 


Key information:

· This post is restricted to women under Schedule 9 Part 1 Equalities Act 2010
· This post is subject to an enhanced Disclosure and Barring Service (DBS) check and Police Vetting
· The role involves highly flexible working hours in order to meet the needs of the survivors
· The role involves travel in Peterborough, Cambridgeshire and other locations in England
· Applicants must hold a full UK driving licence, have access to their own vehicle and hold appropriate levels of insurance

Background

Operation Beaconport is a new policing initiative to review cases where police forces (across England and Wales) and the Crown Prosecution Service (CPS) made the decision to take no further action against suspects between 2010 and 2025 in cases of group-based child abuse and exploitation.

This role will work exclusively alongside police officers and other agencies investigating Operation Beaconport cases ensuring survivors receive timely, independent advocacy from the point cases are reopened through to the conclusion of any criminal justice proceedings.

There is an expectation that applicants are able to provide highly responsive and flexible support enabling ISVAs and investigators to work collaboratively whilst maintaining the independence of the ISVA role.

Main Purpose of the post:

· To provide specialist advocacy and trauma informed support to survivors involved in Operation Beaconport



Duties and Responsibilities:

1. For all survivors accessing the service

· Undertake needs-led assessments and develop individual support plans
· Support survivors to understand their rights and ensure they can access services to which they are entitled
· Provide trauma informed support and advocacy to survivors
· Ensure effective communication and relationships with investigators connected to Operation Beaconport

2. Supporting reopened investigations

· Make initial contact with survivors when investigations are reopened
· Undertake joint visits with investigating officers where appropriate
· Support survivor understanding of Operation Beaconport and enable informed decisions regarding continued engagement

3. Criminal Justice

· Provide specialist advocacy and trauma informed support throughout the criminal justice process including:
· Police contact and interviews
· Further witness statements, ABEs and Victim Personal Statements
· Charging decisions
· Bail conditions and court updates
· Pre Trial visits
· Special measures applications
· Attendance at trial and sentencing

4. Partnership working

· Attend regular operational, planning and case review meetings
· Share appropriate information in accordance with PRCCG policies and Information Sharing Agreements
· Support police with trauma informed responses to support survivor engagement and identify any barriers
· Respond rapidly to operational developments

5. Quality Assurance

· Maintain confidential client records, sharing and managing information in accordance with PRCCG Policies, procedures and Information Sharing Agreements
· Develop and maintain effective working relationships with agencies supporting survivors
· Ensure survivors receive the best possible standard of support in line with Rape Crisis National Service Standards
· Attend and participate in regular Team Meetings, Peer Review Meetings and Clinical Supervision




6. General

· Manage a caseload while taking responsibility for scheduling time off to ensure a healthy work/life balance
· Work flexible hours where required and dependent on the needs of PRCCG and its service users
· Participate in PRCCG training and development opportunities
· Support the monitoring and evaluation of PRCCG services


Equal Opportunities

Peterborough Rape Crisis is committed to promoting equality of opportunity and values the diversity of our staff, volunteers and the survivors we support. We welcome applications from all suitably qualified candidates regardless of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation. As noted above, this post is restricted to women under Schedule 9, Part 1 of the Equality Act 2010, as a Genuine Occupational Requirement; within that requirement, we are committed to fair and inclusive recruitment practice.

Flexibility Statement

The content of this Role Profile represents an outline of the post only and is therefore not a precise catalogue of duties and responsibilities. This document is therefore intended to be flexible and is subject to review and amendment in the light of changing circumstances and following consultation with the post holder.


Person Specification:

	Essential Criteria
	Assessed by

	Experience
	· Significant experience of managing a caseload of clients, providing practical and emotional support
· Experience of working with vulnerable people
· Experience of working with different agencies/professionals
· Experience of delivering needs/risk assessments and identifying appropriate safeguarding responses
	Application/
Interview

	Knowledge
	· Knowledge of all forms of sexual violence
· Knowledge of the myths and facts that surround sexual violence
· Knowledge of the potential impacts of sexual violence on survivors
· An understanding of child and adult safeguarding responsibilities
	Application/
Interview

	Skills/ Attributes
	· Communicate clearly, tactfully and effectively with a range of individuals
· Ability to prioritise and manage high caseloads and plan time effectively
· Ability to take initiative and problem solve
· High level of influencing and advocacy skills
· Ability to work independently and within a team
· High level of administrative and IT skills
· Ability to travel using own vehicle
	Application/
Interview

	Values/ Attitudes
	· Commitment to improving the lives of survivors of sexual violence
· Commitment to safeguarding children and adults
· Willingness to participate in professional development
· To prioritise the good of the organisation and actively promote PRCCG values in all aspects of work
· Be adaptable and responsive to the changing needs of the organisation
· Be professional and approachable and make efforts to understand the viewpoints of others
· Take responsibility for own work and share responsibility for the work of the organisation as a whole
· Do not seek to blame others but take responsibility for what they can do to be part of the solution
	Application/
Interview

	Desirable Criteria
	Assessed by

	Experience
	· Experience of supporting survivors of sexual violence
· Experience of working with survivors of group based child abuse and exploitation
· Experience of working in a multi-agency/police environment
	Application/
interview

	Knowledge
	· Knowledge of the criminal justice system and processes
· Knowledge of the range of statutory and voluntary agencies a survivor may come into contact with
	Application/
interview

	Skills/ Attributes
	· Experience of working with MS Office
	Application/
interview
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