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Influencing Manager
Recruitment Pack



Thank you for your interest in the role of Influencing Manager at the Alliance for Youth Justice (AYJ).

About the AYJ

The AYJ is an alliance of more than 70 non-profit organisations advocating with and for children to drive positive change in youth justice across England and Wales. We mobilise our members’ frontline expertise, children’s lived experience, and evidence from research to champion a child-centred, rights-based and trauma-informed system that treats contact with the justice system as a sign of unmet need and systemic failure, prioritises support over criminalisation and gives every child the opportunity to thrive.

We have an impressive track-record as the most influential group campaigning for improvements to the youth justice system. We are viewed by key stakeholders as a credible and permanent part of the youth justice eco-system and have regular trusted access to decision makers. 

We have three goals: 
· children are kept safe from the youth justice system through early prevention and diversion;
· racial justice is achieved across the youth justice system;
· custody is a last resort for children.

To achieve these goals, we:
· shape systems and narratives;
· mobilise our membership so we are greater than the sum of our parts;
· amplify the voices of, and shift power to, those most impacted by the system and expose systemic and racial injustice;
· collaborate with others who share our aspirations.

Our work is underpinned by our core values and across everything we do we strive to be Collaborative, Child-centred, Anti-discrimination, Credible, Independent and Tenacious.

Our commitments to equity, anti-racism and social justice


We work to elevate the voices and experiences of, and outcomes for children in marginalised communities, ensuring that racial justice remains a priority in our work, progressing this through:

· Governance: diversifying our Board and membership base bringing together new expertise from marginalised groups and those with lived experience of the issues we work on. This work is ongoing and the Board has established a sub-committee to support the AYJ to consider equity, diversity and inclusion in our work.





· Strategic development: ensuring our strategic approach is informed by the views of members and partners led by and for racialised people and insights from our participation in Further Faster, a learning programme for civil society CEOs committed to serious action on anti-racism and racial justice.
· Partnerships and advocacy: working in collaboration with members and cross-sector partners to raise the profile of the treatment and experiences of, and outcomes for, marginalised communities. This has included working alongside organisations such as Action for Race Equality, The Traveller Movement; and Agenda, the alliance for women and girls at risk.
· Youth voice: amplifying the voices of children and young people with experience of the justice system to be part of a movement to drive positive change around issues that are important to them. We work through our members to reach children and young people and are extremely proud to have run the Young Advocates for Youth Justice project.


Why work at the AYJ?


This is an exciting time to join the AYJ. We have just launched our new strategic approach and the Influencing Manager will play a key role in its delivery:

· Building on our track record of influencing policy and legislation.
· Expanding our toolbox to affect change – experimenting with new methods to achieve change at a deeper relational and transformative level. 
· Convening and building partnerships with children and young people, grassroots organisations and networks, academics and large national charities.


What it is like working with us:

· A small team making a big difference: We are a team of three that punches well above its weight. We are backed by a supportive board and a brilliant network of members whose knowledge and expertise keeps us grounded, informed and effective. 
· A real say in how things run: Because we are small, you will not be stuck behind layers of hierarchy. You will work closely with our CEO and have genuine space to share ideas and improve how we do things. 
· Values that matter day-to-day: We are deeply committed to anti-racist, anti-oppressive practice, in both our external facing activity and in how we support and treat each other at work. 
· Trust and flexibility: We work from home and offer flexible working arrangements, trusting you to manage your time in a way that fits your life, within core hours. 
· What we offer:
· 25 days annual leave (pro rata) plus bank holidays. 
· Office closure between Christmas and New Year on top of your leave. 
· A 5% employer pension contribution.









Job Description

Salary: £34,000 per annum (Actual salary for 28 hours per week, calculated from a full-time equivalent of £42,500)
Hours: 28 hours per week (0.8 FTE). The AYJ has a flexible working policy. Core working hours are 10am – 4pm. Occasional attendance at evening meetings may be required.
Contract: Permanent
Location: Home based. AYJ is a remote-first organisation without a physical office. However, regular in-person presence in central London is essential for team collaboration, parliamentary events, and stakeholder engagement (typically 1-4 days per quarter). The salary is benchmarked to London rates to reflect that routine travel into central London is at the postholder's own expense. Eligible travel across the wider UK outside London, for occasional events, is fully reimbursable.
Responsible to: Chief Executive Officer

Purpose of the role
To lead the development and delivery of AYJ’s influencing, policy, public affairs, and campaigning work to achieve systemic change in youth justice. This role combines policy analysis and parliamentary engagement with strategic campaigning and creative communications to secure changes to policy, legislation and practice, shift power dynamics and reframe narratives and mindsets to drive positive change for children in the justice system.

Key tasks and responsibilities
Campaigning, policy and public affairs (70%)

· Working with the Chief Executive, lead the development and delivery of AYJ’s influencing, public affairs, and campaigning strategies to bring about systemic change for children in, or at risk of contact with, the youth justice system.

· Identify opportunities for systemic change within the youth justice system by researching and analysing policy developments, structural inequities, and leverage points.

· Lead the development of evidence-driven policy positions, briefings, consultation responses, and reports drawing on member knowledge and expertise, the voices of children and young people and research and statistics.

· Draw on the experiences of AYJ’s members and the children and young people they support and develop opportunities to amplify their voices, including the co-ordination of member expert groups, contributing to programming of member meetings, and developing roundtable meetings etc.


· Develop and manage a network of relationships and partnerships in support of AYJ’s influencing objectives including with politicians, senior civil servants, AYJ members, academics and other stakeholders and organisations. 

· Represent AYJ externally at a range of levels including on public platforms and at high level meetings.


Strategic communications (30%)

· Develop and deliver communications plans to increase the reach and impact of AYJ's influencing across policy makers, sector partners, media, and the public.

· Write and edit high impact influencing content for our digital channels, including website, social media, and regular e-bulletins or newsletters designed to extend AYJ’s influencing reach, providing final assets to colleagues for digital publishing.

· Explore opportunities to develop our work to challenge public narratives and reframe debates around youth justice.

· Serve as the first point of contact for media enquiries, writing press releases, placing commentary, and monitoring media coverage.

· Manage relationships with external designers to produce high-quality influencing publications.

Youth voice and anti-racist practice (cross cutting across all the work)

· Embed anti-racist, anti-oppressive, and trauma-informed approaches across all influencing work.

· Work with colleagues, members and alliance partners to involve children and young people with lived experience safely and meaningfully in our influencing.

· Amplify the work of grassroots, community-led, and 'by and for' organisations representing racialised children, families and communities.








Person Specification

Essential
· Proven track record of influencing change through devising and delivering policy, public affairs, communications, or campaigning strategies within a voluntary sector organisation or coalition.

· Proven ability to translate complex policy and research into compelling, high-quality written communications for different audiences, including politicians, voluntary sector organisations, press, websites and social media.

· Experience of working with an organisation’s members/beneficiaries/supporters to achieve change.

· Thorough understanding of the political environment and parliament and ability to use this knowledge to devise creative and effective ways to influence decisions makers. 

· Ability to build collaborative and constructive relationships with internal and external stakeholders to affect change, including as a critical friend.

· Demonstrable interest in and understanding of the youth justice system and systemic issues affecting children in England and Wales.

· A curious, experimental mindset comfortable with exploring and developing creative, tactics for influencing and learning from those experiments.

· Excellent project management skills with the ability to manage multiple priorities and balance long-term influencing goals with rapid-response reactive work.

· Confidence working both independently and collaboratively as part of a small organisation.

· Personal commitment to anti-racism, social justice, and child rights and alignment with AYJs values.

Desirable
· Experience using digital communications or social media

· Experience in media relations/press office management.








Application process

Recruitment timeline

· Closing date for applications: 12 October, 9.00am
· Interviews: 22 or 23 October

How to apply

If you're passionate about youth justice and have the skills and experience to make a difference in this role, we encourage you to apply. 

· We recognise that historically marginalised groups may choose not to apply for a role they could be brilliant for because they don’t see themselves in every single element 
of the person specification. If you are interested in applying but aren’t sure that you have all of the skills and experience listed, please do still apply.

· We believe people with criminal records should have a fair chance to find work and fulfil their potential. It is essential that people do not face unfair discrimination due to a previous conviction. For that reason, we do not use criminal records to exclude people. We will only ask about criminal records if they are relevant to the role. We do this at job offer stage, after which we will consider the relevance of any disclosure and make an assessment of suitability for the role. This will include considering any adjustments that can be made to the role or whether the person is unsuitable for the role at that time.

Please submit your CV and a cover letter explaining your interest in the role and how your skills and experience align with the person specification through the Charity Job website here.
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