[image: ]application form			

	
	
	






Please complete in black ink or type. Continue on a separate sheet if necessary.

	Post applied for
	

	Reference number
	




Personal Details

	First Name(s):
	
	Last Name:
	

	Address
	
	
	Only provide the contact numbers you wish us to use

	
	
	Home Tel
	

	
	
	Mobile Tel
	

	
	
	Email
	

	
	
	NI Number
	

	Do you need a work permit to take up employment in the UK?
	Yes / No

	If yes, give details
	






References

Please provide details of 2 professional referees. One must be your current or most recent employer or education establishment if you were in full-time education. We will only ask for a reference for the successful applicant after interview. Appointment will be on receipt of satisfactory references.


	Name
	
	

	Position
	
	

	Address with
Organisation (if relevant)
	





	

	Telephone
	
	

	Email
	
	


Education and Qualifications

Please give details of examinations attempted and results.

	Name and address of school, college or university
	Subject/course studied and level
	Result/grade

	
	
	



Professional Bodies

Provide details of any professional bodies you belong to.

	Name and address of institution
	Membership level

	
	



Employment History

Please detail your previous employment beginning with your present or last employer and work backwards. Include all paid and unpaid work, including voluntary work.

	Name and address of employer*
	From
	To
	Position held / main duties
	Final salary
	Reason for leaving

	
	
	
	
	
	



Please provide a statement to cover any gaps in employment.
Reason for Application

Please give your reasons for applying for this post by describing your knowledge, experience and skills related to the requirements listed in the Person Specification for this job. 
Please note that there is a limit of 1500 words or 2 full pages for this section.

	



Additional Information

	Driving

Do you hold a full, clean, current, UK driving licence?	Yes / No

	Please give details of any current endorsements
	

	Do you hold Business Use motor insurance? 	Yes / No

	Rehabilitation of Offenders Legislation

This post may involve you having access to vulnerable children and/or adults. Because of the nature of the work for which you are applying, this post is exempted from the provisions of the Rehabilitation of Offenders legislation. Applicants are therefore required to provide details of both spent and unspent criminal convictions, conditional discharges or cautions.

Information received will be treated in strict confidence. A criminal record will not necessarily be a bar to employment with FearFree. Employment will be subject to receipt of a satisfactory disclosure from the Disclosure and Barring Service.

	Do you have any convictions, cautions, reprimands or final warnings that are not "protected" as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013) by SI 2013 1198. 
	Yes / No

	If yes, please give details of the offence, date of conviction and sentence imposed (include spent convictions).

	





Declaration of Applicant

	I confirm that the above information is correct. I understand that any false information or deliberate omissions will disqualify me from employment or may render me liable for dismissal. 

I understand that if I am successful the information provided will form part of my personnel record which will be retained for the duration of my employment and for 2 years thereafter. If I am not successful I understand that FearFree will retain the form for 6 months.

	
	
	
	

	Signed
	
	Date
	




If you have any queries, please email recruitment@fearfree.org.uk. Your application form can be emailed to recruitment@fearfree.org.uk or posted to Oak House, Epsom Square, White Horse Business Park, Trowbridge, BA14 OXG.





This organisation is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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