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Application Form

Personal Details
	First Name:
	

	Surname:
	

	Address:
	

	Contact Phone Number:
	

	Contact Email Address:
	



Present or Last Post
	Employer:
	

	Job Title:
	

	Date Started:
	

	Date Ended:
	

	Reason for Leaving:
	

	
Main Duties:
	





Previous Posts (most recent first)
	Employer:
	

	Job Title:
	

	Date Started:
	

	Date Ended:
	

	Reason for Leaving:
	

	
Main Duties:
	










	Employer:
	

	Job Title:
	

	Date Started:
	

	Date Ended:
	

	Reason for Leaving:
	

	
Main Duties:
	





	Employer:
	

	Job Title:
	

	Date Started:
	

	Date Ended:
	

	Reason for Leaving:
	

	
Main Duties:
	





	Employer:
	

	Job Title:
	

	Date Started:
	

	Date Ended:
	

	Reason for Leaving:
	

	
Main Duties:
	





Education, Qualifications & Training
Please note: Where a specific qualification is an essential requirement in the person specification you will be required to produce original certificates if you are offered the post. 
	Qualification/Course
	Place of Study
	Date Attained

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	







References
[bookmark: _Int_GiawTghV]Please provide the names and addresses of two referees.  One must be your current or most recent employer, or tutor if you are a student or school leaver. Please note references from personal friends or relatives are not acceptable. 
	
	Referee 1 – current/most recent employer
	Referee 2

	Name:
	
	

	Position:
	
	

	Organisation:
	
	

	Address:
	
	

	Contact Phone Number:
	
	

	Contact Email Address:
	
	



Additional Information
	Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974?  
	Yes ☐ No ☐

	Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020?

The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. 
Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website 

(If yes, please give brief details below)  

	Yes ☐ No ☐

	

	



	Are you required to have a work permit?
	Yes ☐ No ☐

	If ‘yes’, do you have one?
	Yes ☐ No ☐

	Are you connected to a business, which trades with BCRT?  
	Yes ☐ No ☐

	If ‘yes’, please state the relationship and business name
	

	Are you related to or partner of, a BCRT Trustee or employee? 
	Yes ☐ No ☐

	If ‘yes’, please state the name(s), relationship and if an employee, their job title 
	



Personal Statement
Please explain why you are applying for this post.  Refer to the job description and person specification and continue on a separate sheet if necessary.
	
































Declaration
I confirm that the details given in this form are correct and understand that any false declaration may result in disciplinary action being taken, which could result in my dismissal from post.   
I hereby explicitly consent to the Bone Cancer Research Trust holding my personal details within a manual or electronic filing system in relation to the Data Protection Act, 1998. 

	Signature:
	

	Date:
	



image1.png
O {2
& JCANCER
OOOO. RESEARCH TRUST

UNTIL THERE'S A CURE




