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September 2026


Dear Applicant,

PERSONALISATION BUDGET – DELIVERY AND MONITORING LEAD  
UNTIL – SEPTEMBER 2027

Thank you for your interest in the above post. 

On the job listing you will find links to the job description and equal opportunities monitoring form which you will require in order to apply to this position.

The closing date is 19 October 2026 at 10am.

If you have not heard from us by 27 October 2026, you should assume that you have not been shortlisted.

Interviews will be held on 3 November 2026.

To apply for this role, please send your CV and cover letter to recruitment@bvsc.org . Please use your cover letter as an opportunity to tell us about your skills and experience in relation to the role. Applications that do not include a cover letter will not be considered by the panel.

We encourage you to think creatively about how you can meet the requirements of the role and person specification if there are essential criteria you do not meet, so please describe this in your application. 

We are looking for talented individuals who align with our values and support our mission – there are no barriers to how you demonstrate this.  From application to interview, we place inclusion at the heart of all we do. 


At BVSC, we are dedicated to promoting equality, diversity, and inclusion in all areas of our work. We actively strive to create an environment where all individuals - regardless of ethnicity, sexual orientation, gender identity, or expression - are welcomed, respected, and valued.
 
As part of our commitment to positive action, we take proactive steps, where needed, to address underrepresentation and create fair opportunities, particularly in recruitment. We aim to ensure that everyone has an equal chance to progress and succeed.
 
We stand in solidarity with all marginalised communities, ensuring that our policies, practices, and culture are inclusive, equitable, and empowering. We are dedicated to challenging discrimination and fostering a workplace where diversity is not only acknowledged but celebrated.


Yours sincerely,
Human Resources
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