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	Role 
	Research Grants Manager 
	Location 
	Home-based, UK, Nationwide however occasional travel will be required as part  of this role (may include team meetings or  other work-related meetings). 

	Accountable for 
	N/A 
	Accountable to  
 
	Senior Research and Innovation Advisor 

	Core Anchor Level 
	Support 
	Travel  
	Occasional travel may be required for Team meetings, external stakeholder meetings and conferences 

	DBS check 
 
	No 
	Salary| Grade 
	Salary circa £47,000 per annum (inner London weighting £3,950 per annum or outer London weighting £2,457 per annum may be applied in accordance to where you live) | Grade F 

	Contract Type 
	Permanent 
	Hours 
	35 hours per week 


 	 	 
	Overall purpose and impact 

	The Research Grants Manager leads the design, delivery and governance of the Association’s research funding portfolio. The role ensures that all Association funded research schemes, including fellowships and project grants, are strategically configured, rigorously governed and effectively delivered in line with the Association’s Research Strategy. 
The postholder is accountable for the operational integrity, fairness and performance of all funding mechanisms. This includes call design, peer review, award management, financial oversight, compliance and continuous improvement of research management systems. 
Working closely with the Research Policy and Partnerships Manager and the Research Impact and Engagement Manager, the postholder ensures that research funding schemes are aligned with external research developments and designed to maximise long-term impact. The 



	role also holds formal accountability for embedding high-quality, inclusive and structured lived experience participation within research funding processes. 
The Research Grants Manager is the organisational lead for research funding operations, ensuring the Association maintains a sector leading, transparent and strategically focused funding programme. 
 

	Responsibilities 
	Measured through delivery of 

	Lead the design and operational delivery of Association research funding, including fellowships and project grant schemes. Ensure schemes are coherent across career stages, aligned to research strategy priorities and clearly positioned within the wider UK research funding landscape. 
	Annual objectives; Research Strategy; Funding plans; 360 feedback 

	Accountable for the governance of funding mechanisms, ensuring fairness, compliance with governance standards and integration within existing research management systems. 
	Annual objectives; Research Strategy; Governance framework; 360 feedback 

	Lead the end-to-end delivery of funding calls, including development of scope and documentation, eligibility criteria, assessment frameworks and timelines. Ensure calls are strategically advertised to attract high-quality, diverse applicants across disciplines and career stages. 
	Annual objectives; Research Strategy; Funding plans; 360 feedback 

	Management of expert review and award decision processes, ensuring robust scientific assessment, transparent decision-making and strategic alignment with organisational priorities. 
	Annual objectives; Research Strategy; Governance framework; 360 feedback 

	Oversee the portfolio of active research awards, ensuring accurate record keeping, financial oversight, compliance with contractual requirements, effective monitoring and timely reporting. Ensure awards remain on track and aligned to agreed milestones. 
	Annual objectives; Research Strategy; Governance framework; 360 feedback 

	Ensure consistent, high-quality and inclusive lived experience involvement within research funding processes. Work with the Involvement Lead to embed 
	Annual objectives; Research Strategy; Involvement & Participation strategy; 360 feedback 



	structured involvement and participation standards across call design, panel processes, award monitoring and reporting. 
	

	Continuously develop and improve research funding processes and systems, including the research management system, to ensure efficiency and transparency. Introduce innovations where appropriate to enhance fairness, accessibility and effectiveness. 
	Annual objectives; Research Strategy; Governance framework; 360 feedback 

	Analyse the research portfolio across all schemes to provide insight to inform funding scheme evolution and future investment priorities. 
	Annual objectives; Research Strategy; Funding plans; 360 feedback 

	Work closely with the Research Policy and Partnerships Manager to ensure funding schemes reflect relevant national research policy developments and workforce priorities and with the Research Impact & Engagement Manager to align scheme design with pathway-to-impact expectations. 
	Annual objectives; Research Strategy; Funding plans; 360 feedback 

	Provide authoritative insight about Association funded research to communications, fundraising, policy and service development colleagues to assist with media and fundraising opportunities. 
	Annual objectives; Research Strategy; Communication plan; 360 feedback 

	Establish and maintain strong relationships with funded researchers, academic institutions, funders and research charities, representing the Stroke 
Association’s funding programme with credibility and professionalism. 
	Annual objectives;; Research Strategy; Stakeholder engagement plan 360 feedback 

	Contribute to effective financial planning and budget monitoring across all funding schemes, including forecasting, risk management and reporting. 
	Annual objectives; Research Strategy; Finance management plan; 360 feedback 

	Ensure compliance with data protection, safeguarding and ethical standards in the use of research outputs, case studies and lived experience content. Maintain transparent conflict-of-interest registers and clear audit trails for decision-making. 
	Annual objectives; Research Strategy; Governance framework; 360 feedback 

	Deputise for the Senior Research and Innovation Advisor as appropriate. 
	Annual objectives; Research Strategy; Research team annual plans; 360 feedback 

	Champion and embed organisational values and ways of working. 
	Annual objectives; Research Strategy; Research team annual plans; 360 feedback 

	Line management responsibilities and contribution to overall team development 
	Annual objectives; Research Strategy; Research team annual plans; 360 feedback 


  
Person specification – Essential criteria 
	Education 

	Educated to Post graduate degree level in a science, health, social science or related discipline 

	Evidence of continued professional development and up-to-date knowledge of the UK research and policy landscape 

	Experience 

	Experience of research management in a life science setting, including management of research funding award cycles 

	Experience of translating complex research into accessible content for varied audiences, including clinicians, policymakers, supporters and the public 

	Experience of building and managing partnerships across academic, clinical, voluntary sector and policy settings 

	Experience of designing and delivering engagement activities such as workshops, webinars or collaborative forums 

	Experience of analysing data and producing reports or dashboards to inform strategic decision-making 

	Experience of translating complex research into accessible content for varied audiences, including clinicians, policymakers, supporters and the public 

	Skills and abilities  

	Strong understanding of the research landscape and research funding within the UK health research system 

	Excellent knowledge of research governance, research grant funding and peer review processes 

	Excellent written and verbal communication skills, with the ability to craft clear, persuasive and audience-appropriate narratives 

	Ability to convene and facilitate diverse stakeholders, fostering collaboration and shared ownership 

	Strong project management skills, with the ability to balance strategic thinking and operational delivery 

	High levels of integrity and professional judgement, particularly when handling sensitive data and lived experience content 

	Other requirements 

	Strong interest in stroke, health and care research and its translation into practice 

	Excellent communication and interpersonal skills 

	Commitment to equality, diversity and inclusion 

	Clear understanding of and commitment to the vision and mission of the Association 
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Role   Research Grants Manager   Location   Home - based, UK, Nationwide however  occasional travel will be required as part  of this  role (may include team meetings or  other  work - related meetings).   

Accountable for   N/A   Accountable to        Senior Research and Innovation Advisor   

Core Anchor Level   Support   Travel    Occasional travel may be required for Team  meetings, external stakeholder meetings and  conferences   

DBS check       No   Salary| Grade   Salary circa £47,000  per annum (inner London  weighting £3,950 per annum or outer London  weighting £2,457 per annum may be applied in  accordance to where you live) | Grade F   

Contract Type   Permanent   Hours   35 hours per week   

           

Overall purpose and impact   

The Research Grants Manager leads the design, delivery and governance of the Association’s research funding portfolio. The ro le ensures that all  Association funded research schemes, including fellowships and project grants, are strategically configured, ri gorously governed and effectively delivered  in line with the Association’s Research Strategy.    The postholder is accountable for the operational integrity, fairness and performance of all funding mechanisms. This include s call design, peer review,  award management, financial oversight, compliance and continuous improvement of research management sys tems.    Working closely with the Research Policy and Partnerships Manager and the Research Impact and Engagement Manager, the posthol der ensures that  research funding schemes are aligned with external research developments and designed to maximise long - term impact . The   

 

