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About Advocacy in Greenwich: 
Vision 

Our vision is for all people with learning disabilities and autism to be 
full and equal members of society. 

Mission 

Our mission is to empower people with learning disabilities and 
autism to bring about change for individuals and society, and to 
provide independent advocacy to anyone who needs it. 

We achieve this through: 

• One-to-one advocacy. 
• Positively encouraging self-advocacy and promoting people 

with learning disabilities and autism as leaders. 
• Raising awareness in the community about issues affecting 

people with learning disabilities and autism. 
• Offering paid and voluntary roles within the organisation. 
• Empowering people with learning disabilities and autism to 

bring about positive change in services and the community. 

Our Work 

Advocacy in Greenwich has been supporting people with learning 
disabilities and autism in the Royal Borough of Greenwich for 32 
years 

• We have well-established networks across the local community 
and voluntary/statutory sectors. 

• We maintain strong connections with neighbouring boroughs 
and organisations. 

• Our team shares workspaces and meeting rooms with the 
Volunteers Centre.  
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• The organisation is Disability Confident committed, and the 
CEO will work towards achieving Level Two 

• The CEO will lead a dedicated staff team, including: 
o 4 core staff members 
o 5 consultants (employees with learning disabilities or 

autism on zero-hour contracts) 
o 7 MPs (employees on zero-hour contracts) 
o Approximately 7 volunteers 
o On average 4–8 freelance advocates 

Important Information 

• This role is not a home-based role and requires the candidate to work from 
the office five days a week.  

• Closing date: Midnight, Wednesday 3rd June 2026 
• Shortlisting: 4th - 5th June 2026 
• Interviews: 17th -19th June 2026 

Please send your completed application to: 
Sharon Wond – admin@advocacyingreenwich.org.uk 

For further information about the role, please call: 020 8293 3720 

 


