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Flourish enables, encourages and nurtures the growing of innovative community spaces for all to encounter, journey with and experience God's love

We seek to appoint a community pioneer for ‘Earthed’, a relatively new initiative that seeks to work across the Almondsbury and Severnside area (South Gloucestershire)
The successful applicant will be supported fully so they are free to wander and seek to respond to where God is calling. Applicants will be creative visionaries, who are resilient and able to respond to the challenges such a unique role will uncover. 
The successful applicant will join a team of pioneers and will be line-managed by the Flourish Co-ordinator.
This role carries the expectation of ensuring that Earthed works to become sustainable (in whatever form that takes depending on the context). 
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Earthed will seek to ensure that our rural areas are not overlooked or suffer from neglect. We understand that deprivation and need in rural areas can be as acute as is present in larger cities and towns. There is a lack of services and transport, and this can increase a sense of isolation and compound problems further. In providing spaces where people can gather, we begin to walk alongside people and share experiences. In sharing experiences people can become change makers in their stories. Lives can be transformed by being present, hope-filled and by amplifying the voices of those in these communities. 
This isn’t about running polished events or having everything figured out. It’s about bringing people together in simple ways - walks, time around a fire, moments of reflection - and seeing what grows.
The Community Pioneer for Earthed will cultivate spaces where people can connect - with one another, with nature, and with God. These spaces will be open, authentic, and welcoming, especially to those who are curious, questioning, or exploring faith.
Our vision for Earthed:
· Spaces to gather and share time and life.
· Spaces which calm and enable. 
· Spaces of encouragement, inspiration, and transformation.
· Spaces that use the natural world to enable people to slow down, breathe and encounter God.
· Spaces which are open and willing to work with other agencies and individuals to challenge the status quo and seek long term solutions for local issues.
· Spaces which explore how new ecclesial communities could gather and develop in smaller dispersed rural/remote towns and villages? 
· Spaces which explore how existing sites and buildings could be reimagined or repurposed in creative ways.

All the Flourish spaces will hold a set of values which we believe intentionally point towards a lived-out faith, one which seeks to follow in the footsteps of Jesus. 
Earthed will hold these core values:
In the Flourish community we value:
· Being genuinely bothered about people we meet.
· The gifts and uniqueness each person bring to this community and their place in it.
· Making time to be with people and sharing life.
· Vulnerability and genuiness.
· Supporting each other in the wonderings and wondering of life.

We believe that by being intentionally and unreservedly present and by paying attention this speaks to the core of people, and they gain a sense of something ‘bigger’. Genuine, intentional hanging about carries with it an energy that illuminates in ways which are difficult to capture in words. 

In each community we will seek to:
· Build relationships of trust,
· Listen without judging.
· Walk and share life with people. 
· Demonstrate the love of God though action.
· Be prepared to share our stories.
· Look where God is present and point to that in relevant and accessible ways. 

As community pioneers we need to ensure that we are present, patient, and observant. When we are present in spaces, we expect God to be present. We try to point towards this through conversation and action.
We are prepared to engage in open and challenging conversation and use these opportunities to share our faith stories and experiences. 
We move at the pace of those in the community, we do not rush or pressure people into conversation or participation.
We offer opportunities where people can develop deeper relationships with others for instance: sharing food or an activity such as gardening etc.
We offer to share in acts of ‘worship’, such as: labyrinths, lighting candles, spaces of 
We ask if people would like to celebrate significant festivals together (Christmas, Easter, Pentecost) and we ensure that these are collaborative enterprises. 
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Main responsibilities for community pioneer
· Observe and explore creative ways of engaging with the local community. Engage in the ‘ministry of ‘intentional hanging about’. 
· Reflect and discern priority areas of need as engagement with the local community increases and help to develop response accordingly.
· Develop new ways to enable exploration of spirituality and faith.
· Initiate and develop relationships with people.
· Encourage the emergence of a new ecclesial community/communities.             
· Appraise and reflect upon initiatives which have been undertaken and change direction where necessary having discussed with the team.
· Seek for opportunities to work with community partners.
· Look for opportunities to be entrepreneurial in ways that serve the kingdom of God.
· To spot and encourage those people in communities to step into leadership roles, valuing and developing their talents and gifts.
· Support, when necessary, other pioneering ventures across the Flourish Framework. 
· To spread joy and hope and support others who have a heart for community and pioneering.
· To help communicate learning, ideas, and opportunities that arise from this work.
· Participate in local learning hubs as a learner and contributor.

This post holds a Genuine Occupational Requirement for the post holder to identify as Christian in their faith and journey with the team to unravel what this may look like in practice. 
The employee must be both sympathetic and hold to the aims and values of the Methodist Church and an understanding of the Christian faith and be able to demonstrate this through work practice.                                                                                           
Terms and conditions      
· Terms of employment: 4.5 year contract 
· Part time – 20 hours per week
· Renumeration - £15,568 - £16,047
· Line Management - Flourish Co-ordinator
· All reasonable expenses will be reimbursed on production of receipts.
· There is a contributory pension scheme to which eligible lay employees will be auto enrolled. Lay employees who do not meet the auto enrolment criteria are eligible to join the scheme subject to certain provisions.
· 28 days statutory annual leave entitlement per year.
· Appointment will be subject to a satisfactory Enhanced Disclosure & Barring Service (DBS) disclosure and satisfactory references.

	[bookmark: _Hlk86096507]Qualifications, Knowledge and Experience.
	Graduated from a recognised pioneer training route or has demonstrable development of pioneering vocation in a local context.
Knowledge of pioneer approaches and has experience of pioneering new initiatives in community contexts. 
Educated to A level equivalent or have significant practical experience.
Experience of partnership working.

	Skills, Competencies  
and Abilities



	Be able to work as part of a team.        
Be enthusiastic about working with people in outdoor settings.                                                                              
To have a flexible approach and ability to respond creatively to challenges. 
Have excellent interpersonal skills.                                                                         
 Ability to build trusting, mutually reciprocal relationships with a wide range of people.                                                                                                                                    Ability to grow community and share the Christian faith in appropriate and sensitive ways within different contexts.                                                                       Ability to enable and encourage others. Search for the emergence of local leadership. 

	Personal Qualities and Gifts
	Having a well-grounded faith and sustaining rhythm of life.                             
The gift of spiritual imagination and discernment.    
Curiosity and the willingness to give things a go                                          
The gift of hospitality.                                                                                              
Self-starter with the ability to work independently when required.    
Emotional intelligence, resilience, and adaptability.
Enthusiasm 


	Any other requirements
	The ability to work within the ethos of the Methodist Church as expressed in ‘Our Calling and Priorities’ for the Methodist Church and follow Methodist Church policies.
To be part of the Flourish Framework, that seeks to gather all emerging, pioneering, creative expressions of ‘Kingdom building’ work which are emerging in various pockets across the Circuit. The framework will foster a culture of flexibility, curiosity and permission giving that empowers and affirms all involved. 
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